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1. RECOGNITION AGREEMENT 
1.1 Recognition 
1.11 Nature of Terms 
The Board recognizes the Association as the exclusive representative of the employees in a unit composed 
of all professional certificated employees and all non-certificated employees filling positions for which certification 
by the New York State Education Department is normally required, whether such positions presently exist or are 
hereafter created, for the purpose of negotiations regarding wages, hours and terms and conditions of employment 
and in the settlement of grievances under the laws of the State of New York. Such negotiations shall be in 
accordance with applicable State Law and all Amendments and interpretations thereto. 
1.12 Members of Unit 
MemhasT>ftoe~Unit~a^ 
performed in classroom instruction, shop or laboratory instruction, counseling and home teaching, specifically 
including classroom teachers, guidance counselors, school psychologists, school nurse teachers, school nurse 
practitioners, registered professional school nurses, occupational therapists, certified occupational therapy assistants, 
physical therapists, librarians, department chairpersons, teacher assistants, long-term substitutes, teachers on special 
assignment, and all other employees in such positions. 
The following positions shall be excluded from the unit: Superintendent of Schools; Assistant to the 
Superintendent; Coordinators; Directors; Supervisors; Principals; Assistant Principals; Administrative Assistants 
and any other such administrative or supervisory personnel as, later may be added. 
1.13 Definitions 
Administration - The Superintendent of Schools, the central office staff, and all other professional employees who 
are excluded from the negotiation unit represented by the Association. 
Association President - Chief Executive Officer of the Association or his designee. 
Building Representatives - The duly designated representatives of the Association for each school building. 
Negotiating Unit - The group of employees of the City School District of the city of Jamestown represented by the 
Association. 
Special Assignment - Any assignment not otherwise identified in section 1.12. Before the creation of or the 
placement of a member in, any such assignment, the Superintendent, Association President, and the affected teacher 
will agree to negotiate mutually acceptable job duties and salary. 
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Superintendent - Chief Executive Officer of the Board, or his designee. 
Teachers - All employees of the District in the negotiation unit except where the language of the provision plainly 
indicates otherwise (e.g. by the use of such phrases as "traveling teacher", "special teacher" or "health 
professionals.) 
Health Professionals - All employees in the following positions: registered professional school nurse, occupational • 
therapist, certified occupational therapy assistant, and physical therapist. 
Long-Term Substitutes - Long-term substitutes shall be defined and shall receive benefits pursuant to Appendix G 
except that where the substitute is appointed for a full school year (sometimes referred to as a one-year 
appointment); he/she shall also receive health insurance, life insurance and Section 125 benefits pursuant to Section 
18.1 of this Agreement. 
Teacher on Special Assignment - In the first year the TOSA serves in the position, the TOSA's replacement will be 
designated as a Long Term Substitute (LTS). All of the contractual language which typically applies to an LTS will 
apply during this time. 
Following the first year in the position and by March 1 of that year, the TOSA will have the opportunity to notify the 
District that he/she wishes to return to his/her teaching position. If the TOSA returns, the LTS no longer holds a 
position with the District. 
1 
If the TOSA does not return to his/her teaching position by July 1 and the work of the LTS has been deemed 
satisfactory, the LTS will return to the position as a probationary teacher. The former LTS will be placed on step 2 
of the appropriate salary schedule, will have one year of seniority credit, and one year earned toward teacher tenure. 
It will be the responsibility of the Association to notify a TOSA who returns to that position for a second year, that 
he/she can no longer choose to return to his/her teaching position in the future. And, in the event that the District at 
some future point eliminates the TOSA's position, he/she will have the opportunity to return to his/her teaching 
tenure area only if the TOSA's accumulated seniority exceeds the accumulated seniority of the least senior member 
in the tenure area. 
Grade-level Organization - Unless specifically designated otherwise, the following terms are defined as follows: 
Elementary means Kindergarten and Grades 1,2,3 and.4. 
Middle School - means Grades 5, 6,7 and 8. 
High School - means grades 9,10,11 and 12. 
1.2 Dues Deduction 
1.21 Fair Share 
The District agrees to deduct from the wages of all employees in the negotiating unit who are not members 
of the Association an agency fee in an amount equivalent to the dues of the Association including dues of the 
National Education Association and the National Education Association of New York and to promptly transmit the 
sums so deducted to the Association. 
1.22 Certification of Dues 
The Association will certify to the Administration in writing the current rate of its total and pro rata 
membership dues. When there are changes in the rate of membership dues, the Association will give the 
Administration thirty (30) days written notice prior to the effective date of such change. 
1.23 Deduction Process 
, Dues will be deducted in equal installments for each paydate on a pro rata basis, commencing with the first. 
available pay date. 
For members actively employed at the end of the previous school year, their deductions will be continuous 
and shall resume with the first check in September. 
For those who begin their employment at the beginning of the school year, their deductions will start with 
the first check in October. For teachers employed after the beginning of the school year, their deductions will start 
with the first available paydate. 
The Association shall hold the District harmless from any and all suits, claims and liabilities of any kind 
that may arise out of, or by reason of, any action taken or not taken by the District pursuant to this paragraph. 
1.24 No Reprisals 
There will be no reprisals of any kind taken against any teacher by reason of his/her membership in the 
Association or participation in any of its legal activities. Notwithstanding resolution of the claim during informal 
discussions, the sole and exclusive method of review of any and all alleged violations of this section shall be to the 
Public Employment Relations Board under its rules. 
1.3 Association Rights 
1.31 Association's Use of Buildings 
a) The Association will have the right to use school buildings without cost at reasonable times before or 
after the school day or in the evening for meetings on other business provided that such use will not conflict with 
previously scheduled school events. The principal of the building in question will be notified in advance of the time 
and place of all such meetings-. Such notice shall be given not later than the close of school of the date of any such 
meetings. 
b) The Association agrees to abide by whatever rules and regulations are established by the Board for all 
groups who utilize the school property after school hours. Specifically, the Association agrees to limit its meetings 
to custodial employees' normal working time. 
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1.32 Faculty Bulletin Boards for Association Use 
There will be faculty bulletin boards in each building of the school system for the exclusive use of the 
Association. The present number and location of said bulletin boards shall not be exchanged except by mutual 
consent. At least one faculty bulleting board shall be installed in each new building at a location to be agreed upon 
by the parties hereto. No organization representing or purporting to represent employees in the employer-employee 
unit represented by the Association shall have the use of the bulletin boards and/or the school internal 
communication facilities except by the Association and its affiliates. 
1.33 Association Use of Interschool Mail and Mailboxes 
The Association shall have the use of interschool mail facilities and faculty mailboxes for its affairs. The 
placement of such materials shall be limited to before and after school hours, the lunch period, and the preparation 
pjsrio_d_proyided,.however, that the preparation period shall be used only to the extent that unavoidable 
circumstances make it necessary to do so. 
1.34 Association Office 
The Association shall be allowed to install a telephone at its own expense. The Board shall make every 
effort to provide space for desk and phone for Association use in the building of the Association president. 
1.35 Release Time for Association President 
High School: The president shall be assigned no more than two and one half (2 1/2) blocks of instruction 
or supervision in the A.M. per day. 
Elementary and Middle School - the president shall be given two (2) one-half days or its equivalent per 
week as release time. Assignments shall be made by the building principal. 
1.36 Use of Equipment 
The Association will be allowed to use copy machines, computers, printers, and other technology i.e. 
Safari, e-mail) after arrangements have been cleared with the building principal. There shall be no charge for the 
use of the equipment. However, the use of the equipment shall be limited to hours outside of the school day. All 
supplies shall be paid for by the Association. 
1.37 Copies of Board Agenda and Minutes 
The Association president and the Association secretary shall be provided with a copy of the minutes of 
official Board meetings through e-mail. A copy of the official agenda for each Board meeting, and any attached 
documents, will be given to the Association representative at each Board meeting. 
1.4 Miscellaneous 
1.41 Copies of Agreements 
All copies of this contract will be provided in digital format except new teachers will be given a paper copy 
during new teacher orientation. 
1.42 Saving Clause 
If any provision of this Agreement or any application of the Agreement to any employee or group of 
employees shall be found contrary to law, then such provision or application shall not be deemed valid and 
subsisting, except to the extent permitted by law, but all other provisions or application will continue in full force 
and effect. 
1.43 Agreement Constitutes Board Policy 
This Agreement constitutes Board policy for the term of said agreement, and the Board will carry out the 
commitments contained herein and give them all full force and effect as board policy. The Board will take such 
other actions as may be necessary in order to give full force and effect to this Agreement. 
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1.44 Management Rights 
Except as expressly limited by other provisions of this Agreement or the T.O.E. Agreement all of the. 
authority, rights and responsibilities possessed by the District are retained by it, including, but not limited to, the 
right to determine the facilities, methods, means and number of personnel required for conduct of District programs; 
to administer the personnel operations of the District, including the examination, selection, recruitment, hiring, 
appraisal, training, retention, promotion assignment, or transfer of unit members pursuant to law; to direct, deploy 
and utilize the work force; to establish specifications for each class of positions in accordance with law and the 
provisions of the Agreement. 
1.45 Duration and Continuation 
The provisions of this Agreement shall be effective from July 1,2012 through June 30, 2014. All 
provisions will remain in full force and effect until a successor agreement is negotiated. 
1.46 Amendment 
The parties mutually agree that the terms and conditions set forth in this agreement represent the full and 
complete understanding and commitment between the parties hereto which may be altered, changed, added to, 
deleted from or modified only through the voluntary, mutual consent of the parties in an amendment hereto. 
1.47 Forms 
Applicable forms shall be placed in the Appendices of this Agreement. 
1.5 Negotiation Procedures 
1.51 Time and Scope of Negotiations 
a) On or about January 15 and not later than January 31 of the last year of this agreement, the parties agree 
to enter into collective negotiations in accordance with the procedures set forth herein a good faith effort to reach 
agreement on all matters raised by either party concerning hours, wages, terms and conditions of teachers' 
employment. Any agreement so negotiated shall apply to all members of the employer-employee unit represented 
by the Association, be reduced to writing, be signed by the Superintendent and by the Association. 
b) Time for negotiations in mediation and fact-finding: The time of the hearing and/or meetings shall be 
determined by the mediator, fact-finder and arbitrator. When negotiation meetings are scheduled by, a mediator or 
fact-finder, the members of the negotiation team of the Association (7) shall be permitted to attend with no salary 
loss to the individuals involved. 
1.52 Availability of Budgetary and Financial Information 
The Administration will provide for review and/or copying those materials prescribed by NewYork State 
Law and/or Federal Law. The Administration will also make available to the Association for inspection and 
copying all information, which is necessary in formulating their proposal in accordance with the Taylor Act. 
2. TEACHER-ADMINISTRATION LIAISON 
2.1 Teacher-Principal Liaison 
2.11 Meetings 
" The Association shall select building'representatives from among its members in each building. The 
Building Liaison Committees shall meet with the principal at least once per month during the school year to discuss 
local school problems and practices and the written agenda (time, length and place of meeting) of any after-school 
meetings to be held. Any such meeting may be canceled or adjourned by mutual consent. In the event of a present 
current problem, either party, by mutual consent, may call an additional meeting. 
Building Liaison Committees, when meeting with building principals regarding agenda, should address any 
legitimate issues regarding the need for release time or compensation for attendance. The criterion for this 
determination is whether the agenda requires attendance beyond the normally practiced duration or frequency of 
meetings. The subj ect or mode of the agenda presentation would not be a determining factor regarding the need for 
release time or compensation. The Administration has complete freedom with regard to the content covered and the 
activities conducted within faculty and department meetings. 
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Faculty meetings will not exceed 60 minutes in length and will be conducted on the second and fourth 
Tuesdays of each month. The district may only vary from this pattern when (and if) the entire faculty requests a 
change in day. No JTA member will be required to attend more than two faculty meetings and two department 
meetings per month (i.e. maximum of four). 
2.12 Association Meetings 
Each Senior Building Representative, or his designee, after notifying the Building Principal, shall have the 
right to schedule Association meetings before or after school or during the lunch period in his or her building. 
2.13 Time After Faculty Meetings 
The Senior Building Representative, or his designee,, shall be provided time after all building faculty 
meetings to report on.matters involving representation of the teachers by the Association. 
2.14 Association Duties . 
The Senior Building Representative, or in his absence, his designated alternate, shall be allowed to perform 
a part of his duties under this Agreement in the school day provided such time does not k&inge on his assigned 
school duties, or involve other members of the Association during school hours. 
2.2 Teacher-Administrative Liaison Committee 
2.21 Purpose. Agenda & Meetings 
A Teacher-Administrative Liaison Committee shall meet monthly for the purpose of discussing District 
problems, practices, and the administration of this Agreement. The Friday preceding the meeting, each group will 
submit items for the agenda. Any items not in the agenda, but mutually agreed upon at the beginning or each . 
meeting, may be added to the agenda. In practice, the Committee will take up, alternately, items from the 
administrative and teacher groups, with the purpose of resolution of the problems and harmonious relations. 
If any item on the agenda of the Committee appears to pertain primarily to a single school building, it will 
: not be taken up by the Committee, unless it has first been considered at a meeting pursuant to paragraph 2.11 of this 
Agreement and that meeting has certified in writing that the matter has not been successfully resolved at that level. 
2.22 Composition 
A permanent nucleus of the Committee will consist of four (4) persons for the teachers and four (4) persons 
for the administration. According to the topics of the agenda, and by mutual agreement, the tea'chers' group may be 
expanded to a maximum of eight (8) persons, and the administrative group of the Committee may be expanded to a 
maximum of eight (8) persons. 
2.23 Special Meetings • 
Upon the Committee's written request and submission of majority and/or minority reports to the 
Superintendent, a special meeting with the Board shall be scheduled to discuss, such matters of mutual concern. 
2.3 Curriculum Development 
2.31 Curriculum and Instructional Development 
During the school year, it is the professional responsibility of people in the unit to assist in the development 
of Curriculum (including but not limited to research, evaluation, material development, etc.). Such activities are to 
be conducted at reasonable and convenient times. ' 
2.32 Innovation and Experimentation 
Changes in curriculum will be made only after consultation with the Curriculum Council and a committee 
of the teachers involved. The Curriculum Council shall be composed of individuals mutually selected by the 
Superintendent and the President of the Association or their designees. A committee will include individuals 
selected from the instruction unit(s) affected. The Curriculum Council shall consist of four (4) teachers and four (4) 
adrninistrators. No persons may serve more than three (3) consecutive years on the Council. Curriculum Council is 
a body of Jamestown educators and administrators whose purpose is to review anticipated curriculum improvements 
for the benefit of our children. The Council does not function to approve or disapprove curriculum innovations, but 
to enhance communication within the district concerning changes and improvements in the content of instructional 
programs. A focus of the Council will be to examine issues relevant to the subj ect matter of instructional programs, 
which may include the scope, sequence, and primary and supplemental instructional materials. Following 
consultation with representative groups affected by an innovation, the Curriculum Council shall forward to the 
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Superintendent all curriculum proposals, including majority and minority reports, and the Council's 
recommendation. The Superintendent shall make his recommendation and if requested by the Council, forward all 
reports and recommendations to the Board. 
In order to handle matters of special interest, ad hoc committees may be formed by action of the 
Curriculum Council or by joint action of the Association President and the Superintendent. The Curriculum Council 
may meet on a regular basis of at least eight half days per school year. Teacher members of the Council shall be 
released from other duties to attend such meetings. If additional meetings are scheduled by the Council, they shall 
be outside the regular teaching day. 
2.33 Changes in Curriculum or Materials 
The Curriculum Council will be consulted on changes in the scope, sequence, or content of any areas of the 
cumculumr1he-selection-of-aH-teotfbo 
introduction of supplemental materials and experimental programs. 
2.34 Voluntary Program Assignment 
Experimental programs shall be assigned only to staff members who voluntarily assume this assignment. 
3. GRIEVANCE PROCEDURE 
3.1 Definition 
A grievance is a claim by either an employee or the Association representing the employee(s) or the 
Administration that there has been a violation, misinterpretation or inequitable application of this Agreement and/or 
other terms and conditional of employment which are mandator}' subjects of bargaining. 
3.2 Stage 1 
The aggrieved will first discuss the matter with his immediate supervisor or the Human Resources Director, 
either directly or through the Association representative, with the objective or resolving the matter informally. If a 
resolution cannot be reached on an informal level, the aggrieved will reduce his grievance to writing, on the 
mutually agreed upon form, and take it up with his immediate supervisor, or with the Human Resources Director, if 
appropriate. The aggrieved may be accompanied and/or represented by a designee of the Association. 
3.3 Stage 2 - . . 
The immediate supervisor or Human Resources Director shall schedule a meeting to consider the grievance 
with the aggrieved person(s) and the designated Association representative, within ten (10) days after receipt of the 
grievance. The immediate supervisor or Human Resource Director shall respond in writing to the grievance within 
five (5) days after the Stage 2 meeting is held. 
3.4, Stage 3 
If the aggrieved person(s) and the Association is/are not satisfied with the response of the immediate 
supervisor or Human Resource Director, the Association shall notify the office of the Superintendent in writing 
within ten (10) days after receipt of the Stage 2 response. The Superintendent or the Superintendent's designee shall 
schedule a meeting to consider the grievance with the aggrieved person and the designated Association 
representative within ten (10) days after receipt of the notice. The Superintendent shall respond to the grievance 
within ten (10) days after the Stage 3 meeting is held. " 
3.5 Stage 4 
If the Association is not satisfied with the response of the Superintendent, the Association shall so notify 
the office of the Clerk of the Board in writing within ten (10) days after receipt of the Stage 3 response requesting a 
Board hearing. The Clerk of the Board shall schedule a meeting with the Board or a committee of the Board to 
consider the grievance with the aggrieved person and the designated Association representative within twenty (20) 
days after receipt of the notice. The Board shall respond to the grievance within five (5) days after the Stage 4 
meeting is held. Should the Board elect not to hear the grievance, they shall notify the Association within ten (10) 
days of the receipt of the Association's notification to the Clerk of the Board. 
3.6 Mediation v 
The parties may mutually agree to secure the services of a qualified mediator to assist them in an effort to 
resolve the grievance. The parties shall share all cost for mediation equally. 
3.7 Election of Forum 
a) If a grievance is submitted to arbitration, such submission shall constitute an election of forum by the 
grievant and by the Association and constitutes a waiver and a bar to any and all rights the grievant or the 
Association has or may have to submit the subject matter of the grievance for resolution of review to any judicial or 
other administrative forum. - • 
b) If a teacher and/or the Association submit an issue to any judicial or administrative forum for resolution 
and review of an issue which might also constitute an alleged violation of the Agreement, then both the teacher and 
the Association waive their right to submit said issue to arbitration. 
3.8 Arbitration 
a) If the Association is not satisfied with the response of the Board, the grievance may be sent by the 
Association to binding arbitration for resolution. To do so, the Association shall send a demand to the American 
Arbitration-Association-(-"AAA"^ and-shallsimultaneously-send-a-eopy-of-the-demandTto4he office of-the— •-
Superintendent.- The copy must be received in the office of the Superintendent no later than the thirtieth day 
following the day on which the Board's response is sent to the Association. ' 
b) The demand shall request arbitration of no more than one specifically identified grievance unless both 
parties have expressly agreed in writing to the submission of more than one grievance to a single arbitrator. The 
demand shall request that the AAA supply to the District and to the Association a list of seven (7) potential 
arbitrators. Each party shall strike from its copy of the list all those who are unacceptable to it and number the 
remaining ones in order of the party's preference. The AAA shall compare the two lists and name as arbitrator the 
person who has the highest degree of acceptability to both parties. If there is no person who is acceptable to both 
parties, the AAA shall send a second list of twenty names and the parties will repeat the foregoing process. If a 
comparison of the second list does not reveal a person that is acceptable to both parties, the AAA will name the 
arbitrator. 
c) The arbitration will be conducted according to the voluntary Labor Arbitration Rules of the AAA to the 
extent that they are consistent with this Agreement. The fees and the expenses of the arbitrator will be shared 
equally by the District and by the Association. All other expenses will be bome by the party, which incurred them, 
but if the adjournment of an arbitration hearing results in a fee being charged by the arbitrator, the party which 
requested the adjournment shall pay the entire fee. 
d) The arbitrator shall hear the grievance presented, if it is properly before the arbitrator, and determine 
whether this Agreement has been violated as alleged in the grievance. The arbitrator may award an appropriate 
remedy for any such violation. The arbitrator may not consider any substantive issue raised for the first time in 
arbitration, but an issue of arbitrabiliry may be considered by the arbitrator unless that issue has been previously 
decided by a court. The arbitrator shall have the right to interpret, apply or determine compliance with the 
provisions of the Agreement. The arbitrator shall have no power to award back pay prior to the 20th working day 
immediately preceding the date on which the grievance is submitted in writing at Stage 2. The decision of the 
arbitrator shall be final and binding on the District, the Association and the teachers. 
3.9 Time Limits 
a) It is the intent of the parties that grievances be resolved as quickly as possible while the facts of the 
matter are as fresh as can be in the minds of those involved. Accordingly, the time limits set forth in this Article 3 
are of primary importance, must be observed strictly, and only be extended by mutual consent of authorized 
representatives of the District and the Association. To be binding on the parties, any such extension must be.in 
writing. 
b) The "days" referred to in all time limits in this Article 3 are teacher workdays. If grievances occur, at the 
end of the school year which would have an effect on the opening of school on the following September, every 
effort will be made to resolve said grievance prior to the opening of school. 
c) To be a valid grievance to which the District must respond, the grievance must be submitted in writing 
at Stage 2 not later than the fortieth (40) working day after the occurrence out of which the grievance arose or after 
the teacher first learned or should have known of that occurrence. 
d) If the District does not respond to a grievance within the applicable time limit the Association may 
submit the grievance to the next stage within the time which would apply if the response had been given on the last 
day of the time limit. If the aggrieved person does not appeal the grievance to the next stage within the applicable 
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time limit, the grievance shall be deemed to have been settled by the last response of the District, the District need 
not consider the grievance further, and further appeal is barred. 
e) The District may waive or agree to an adjustment in the time lines for submitting the demand for 
arbitration. 
3.10 Released Time 
When it is necessary, pursuant to the arbitration procedure, for the aggrieved, a building representative, 
member of the Grievance Committee, or other representative designated by the Association to participate in a 
procedure, time for such participation shall be given with no salary loss to the individuals. 
3.11 Participation During School Pay 
, Durmgihe-Schoolday,jtheieachersltime..shaL-bsjie^ 
extra classroom duties. Members of the Association shall not participate in any business of the Association except 
where participation may be necessary in the informal stage of a grievance. 
4. PROFESSIONAL DEVELOPMENT 
4.1 Expenses of Professional Workshops and Conferences 
4.10 Governing Document 
The Professional Development Plan (PDP) is the governing document for professional development and is 
attached to this contract. 
4.11 Budget 
The Board will pay the reasonable expenses, including fees, meals, lodging, and transportation incurred by 
teachers who attend workshops, seminars, conferences, or other professional improvement sessions. The Board 
shall budget $12,000.00 per year for this purpose, exclusive of the cost of substitutes and salaries. 
4.12 Apportionment Plan 
The Association will establish two distinct periods for distribution of funds. For conferences which take 
place between September 1 and January 30, $6000 will be available to Association members. The remaining $6000 
will be available for conferences attended between February 1 and June 30. Any unused funds from the first period 
will be carried over to the second period. Each member will have one opportunity to receive reimbursement from 
the conference money fund per school year. The maximum amount of the reimbursement will be $300. 
4.13 Conference Money Chairperson 
The Association President shall appoint a Conference Money Chairperson whose job will be to administer 
the procedure for funds allocation developed by the Jamestown Teachers' Association in cooperation with the 
District and subject to the approval of the Superintendent. 
The Conference Money Chairperson shall receive an annual stipend of $425.00 to be deducted from the 
$12,000.00 Conference Budget. 
4.14 Department Apportionment 
Conference requests are subject to the Superintendent's approval in accordance with section 9.32. 
4.15 Reimbursement 
Expense vouchers accompanied by proper receipts shall be submitted to the District for approval by the 
Conference Money Chairperson. • 
Money not allocated by May 1 shall be pooled and apportioned on a percentage basis after all vouchers 
have been submitted and paid. 
4.16 Inservice Day Requirements 
- - - - Two of the inservice days taken from July 1 to June 30th will count for the full professional development 
requirement of the District. 
-Any teacher who does not fulfill the two-day requirement as outlined above will be required to take another 
Jamestown inservice training day from the District for each day they miss. District offered training and other outside 
training offered (i.e., RTPI, Teacher Center, etc.) will count toward this requirement. 
The contractual rates of pay will be paid for any made up workshops that occur outside the school day or 
during the summer. 
The District shall set a budget for Professional Development (P.D.P.) stated in #4.11 as $ 12,000. 
B oth the District and the Association must approve the final PDP document. 
4.2 Academic Freedom Responsibilities 
It is the duty of parties to educate the youth in the democratic traditions, to foster a recognition of 
individual freedom and social responsibility, to inspire meaningful awareness of and respect for the Constitution and 
the Bill of Rights, and to instill appreciation of the value of individual rights, personality and property. It is 
recogmzBd-matthesedemocraticjv.aluesxan^ 
is free from censorship and artificial restraints in which academic freedom for teacher and student is encouraged. 
In studying, investigating, presenting and interpreting facts or ideas concerning man, human society, the 
• physical and biological worlds and other branches of learning, the teacher will be subject to the provisions of 
Education law and accepted professional standards as are related to the age and maturity of the pupil. 
School psychologists, school nurse practitioners, school nurse teachers and health professionals shall 
maintain confidentiality with respect to' student/patient/client matters as required by the ethics of their professions, 
the laws and regulations of the United States and New York State and.the policies of the Board. 
Freedom of individual conscience, association, and expression will be encouraged, and fairness in 
procedures will be observed both to safeguard the legitimate interests of the schools and to exhibit by appropriate 
examples the basic objectives of a democratic society. However, the teacher will refrain from pressing his own 
individual political and religious views or other ideologies and will exhibit by appropriate example that which is 
valued in our democratic society. 
4.3 Individual Freedom 
Except as it may interfere with the teacher's responsibilities and relationships with students and/or the 
school system and/or impair his ability to fulfill his teaching duties, the private and personal life of a teacher is 
appropriately his/her own concern. 
4.4 Professional Developmsnt 
The parties recognize the Commissioner's Regulations regarding Professional Development Plans (PDP) 
and as such agree to establish a committee to recommend appropriate governing plans. Recommendations of the, 
PDP Committee must be mutually agreed upon by the Superintendent and the Association President before 
enactment. 
5. SUPPLIES AND MATERIALS 
5.1 Annual Requests 
Teachers will annually request instructional supplies and equipment which they feel are needed to fulfill 
their teaching responsibilities. 
5.2 Supplies 
5.21 Review of Request 
Following review of such requests by the immediate supervisor, any reductions/deletions will be 
communicated to the teacher. The teacher should have the opportunity to prioritize these requests before budgetary 
decisions are finalized. 
5.22 Distribution of Supplies and Equipment 
Individual schools through.Liaison Committees shall develop a system for the distribution of supplies and 
equipment. 
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- 5.3 Petty Cash Fund 
A petty cash fund will be available in each school. This fund is to be used by teachers, with prior approval 
of the building principal, to purchase supply items, tax free, on an emergency basis or when cash is required upon 
delivery of a purchase. 
The normal purchasing procedures are to be used at all other times. 
6. SCHOOL BUILDING FACILITIES 
6.1 Repairs 
All of the provisions of this Agreement are applicable to all buildings of the Jamestown School System l 
whether presently existing or hereafter erected or acquired. Any buildings and grounds repairs needed in buildings 
at the time of the execution of this Agreement will be corrected as soon as practical. 
6.2 Classroom and School Building Facilities 
6.21 AH classroom facilities will be reasonably heated, lighted, and ventilated and appropriate seating and 
writing facility for each pupil and teacher will be provided; 
6.22 Reasonable closet, cabinet space and/or room where teachers may safely store instructional materials and 
supplies; 
6.23 Reasonable seating for all assemblies, and when, practical reasonable playground facilities which are not 
also utilized for parking. 
6.24 A furnished teacher work area containing reasonable equipment and supplies to aid in the preparation of 
instructional materials; 
6.25 A communication system so that teachers can communicate with the principal's office from their 
classroom; ' 
6.26 A room with telephone, to be reserved for the use of the professional staff as a lounge, said room to be in 
addition to the aforementioned teacher work area where practical; 
6.27 Teacher restroom, separate from students' rest rooms, separate for each sex where possible; 
6.28 A separate and private dining area designated during the lunch' period for the use of the staff; 
. 6.29 A parking area reserved for the professional staff; 
6.30 When not needed for school purposes, homeroom will be available to teachers during their preparation 
period. , 
6.3 Traveling Teachers 
6.31 . Facilities 
Each traveling teacher shall be provided with adequate facilities, have a desk assigned for his/her use, and a 
place for storing personal and/or instructional materials in each building where possible. 
6.32 Travel Allowance 
Members of the unit who are assigned to more than one school per day shall be entitled to a travel 
allowance per AppendixD. The schedule of traveling teachers shall be established by the Superintendent on an 
annual or semester basis. 
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7. TEACHER EMPLOYMENT 
7.1 Teacher Recruitment 
7.11 New Teacher 
The Board and the Association recognize that the recruitment of new teachers is of importance to both the 
Board and the Association. 
7.12 Certified Personnel 
The Board shall hire certified personnel only in accordance with the Rules and Regulations of the 
Commissioner of Education of New York State. 
7.13 Assignment 
The Superintendent shall assign all newly hired personnel to their specific positions which shall be in the 
type of service for which the teacher has been hired. The Superintendent shall give notice of assignments to new 
teachers as soon after hiring as possible. 
7.2 The Names of AH New Staff Members 
No later than August 31, the Human Resources Director shall provide the Association a list showing the 
names and addresses of all teachers who have been hired, as well as the names of all those reassigned, transferred or 
promoted, and their assignments where possible. 
7.3 Orientation of Staff 
The Board and the Association recognize the need to properly orient new staff members to the unique 
requirements of the Jamestown School District. Therefore, it is agreed that the Association shall participate in the 
orientation of new staff. 
7.4 Prior Service Credit 
7.41 Initial Placement 
All newly employed teachers or re-employed teachers shall be apprised of possible credit they can receive 
under Article 7 prior to hiring., according to the following: 
7.42 Education and Experience 
Full credit for educational credits from recognized colleges and previous regular continuous,service in 
generally similar public or private school service. A year of service for new employees shall be equated as one 
hundred ten (110) days during a given school year. 
7.43 Military Credit 
Credit for military service may be granted on the basis of one step of credit for each two years of military 
service not to exceed two years or steps for military service. 
7.44 Related Work ' 
Full credit up to two years of teaching service credit shall be given to Peace Corps, Vista or National 
Teaching Corps work related to the teaching field. 
7.45 Maintenance of Credit 
Once credit has been granted locally, it can later be adjusted only during the school year in which an error 
is discovered and no such adjustment shall be retroactive to a point earlier than the first day of fhat school year. 
7.46 Recall 
Those who are re-employed after having been laid off from the system shall receive full credit for 
experience in placement on the salary schedule and all accrued benefits. 
7.47 Re-Employment of Teachers ' 
Teachers who resign from the system will, upon rehire, be placed on the salary schedule as outlined in 
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Article 7 of the Agreement. 
Previously accumulated and unused leave days to a maximum of twenty (20) will be restored to all 
returning teachers. 
A teacher who has resigned from the system while on tenure and who is rehired to the system shall be 
placed on probation for a period not to exceed two (2) years. 
7.5 Seniority 
7.51 Definition 
Seniority is defined as the length of service with the Jamestown City Schools with proper and legal 
attention to applicable tenure areas; decisions of the Commissioner of Education and rulings of courts of competent 
jurisdiction. 
7.52 Seniority List 
Prior to any decision regarding staff reduction, the District shall produce and submit to the Association, a 
seniority list. . 
8. ASSIGNMENT & TRANSFERS 
8.1 Assignment of Teaching Faculty 
8.11 Notice 
Teachers, after declaring their intent to remain in the system, will be notified in writing by the school 
principal of their proposed schedule of the grades and/or subjects they will teach; special or unusual classes they will 
have; the assignment for any teacher who is to be excessed from the current building; any extra-curricular activities 
they will have; and their salary as soon as practicable, and under normal circumstances, not later than June 15. 
8.12 Adjustments 
If necessary, •adjustments occur after June 15; Administration will immediately notify those affected and 
apprise them of the contemplated changes. 
8.2 Appointments and Assignments 
All changes in employment status referred to in Article 8 shall be made on the basis of seniority, 
qualifications, certification, experience and good educational practices. -
Reasons for changes in employment status shall be neither arbitrary nor capricious and will be 
accompanied by adequate and pertinent documentation. The documentation may include previous service and the 
meeting process. 
8.3 Positions 
The provisions herein shall apply to new positions created within the unit as well as vacancies occurring in 
existing positions. A vacancy is any newly created position as well as openings occurring in existing positions. 
However, if a teacher's position is filled with a long-term substitute while on leave and the position is retained for 
the following year, the teacher can return to the same position. 
8.4 Teacher Transfer 
8.41 Announcement of Vacancies 
a) All vacancies for any positions will be posted, listing special qualifications and requirements, if required 
for such position. The announcements shall appear as far in advance as practicable. Periodic announcements of 
known vacancies for the following school year will be made beginning March 15. A job description shall be 
furnished to those interested, upon request. 
b) In the case of vacancies occurring during the summer vacation, an announcement shall be posted in the 
administration offices with a copy sent to the Association. Notification will also be made of such vacancy to each 
candidate who has applied for that position since the start of the immediate preceding school year. 
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c) Announcements need not be made of vacancies to which excessed teachers are assigned. 
8.42 Voluntary Transfers 
a) Tenured Teachers desiring to apply for vacancies or for future transfer for which there has not been an 
announcement may file a written statement of such desire with the Human Resources Director. Application for 
vacancies shall be made within the time limit specified in the announcement. These will be kept on current file for a 
period of one school year and must be renewed yearly. 
b) In the determining of requests for voluntary reassignment and/or transfer, the wishes of the individual 
teacher will be fairly considered to the extent that they do not conflict with the instructional requirements and best 
interests of the school system. 
c) Unsuccessful candidates will be notified within two weeks after the filling of the vacancy. Upon, 
request, an explanation as to why they did not receive the appointment shall be provided. 
8.43 Involuntary Transfers and Reassignments 
a) It is recognized that some involuntary transfers or reassignments within a tenure area may be 
unavoidable, but the parties agree that such transfers or reassignments should be held to a minimum. 
b) Notice of any such involuntary transfer shall be given to teachers as soon as practicable and, under 
normal circumstances, not later than the end of the school year, except in cases of emergency. 
c) If necessary transfers or'reassignments occur, Administration will immediately notify those affected and 
apprise them of the contemplated changes. Those receiving involuntary transfers will be advised of current 
vacancies at the time notice is given. 
d) "When involuntary transfers or reassignments are necessary, the transfer will only be made after the 
following procedure. 
•1. A meeting will be held with the teacher, the teacher's principal, and an Association 
representative. The reasons for such transfer or reassignment shall be given to the teacher. 
2. Should the teacher desire a meeting with the Superintendent to discuss the transfer or 
reassignment, he/she shall request such a meeting in writing within 10 days after the meeting with the 
principal. The Superintendent shall establish a meeting within ten (10) days of the teacher's request. These 
time-limits maybe extended by mutual agreement. 
8.44 Rights and Probationary Service of Transferred Teachers 
All transferred or reassigned teachers will retain all rights and privileges they have accrued unless 
otherwise specified in this contract. 
Any tenured member of the unit, transferred or reassigned to a position outside of his existing tenure area, 
shall serve a probationary period of two (2) years in such new position. ' , 
8.45 Filling ofVacancies 
In making assignments for teachers for a school year, the District shall consider and place the teachers in 
Group A before the teachers in group B, as set forth below. 
Group A - teachers excessed from their building, involuntary transfers, teachers returning from leaves of 
. absence, and teachers being placed from preferred eligibility list. 
Group B - voluntary transfers and new hires. 
It is recognized that in taking the above actions, the District can act only on the information it has available 
at that time as to the teacher's needing or wanting to be placed in any of the above categories. The above process 
shall be completed by June 15, based on the information known to that point. The parties recognize, however, that 
final information impacting transfers and assignments may not be known by that date. Therefore, the District has 
the right to make transfers and assignments after the above deadlines. If an acceptable position cannot be agreed 
upon, other than those applying for voluntary transfer, administration will assign the teacher to a position. 
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Unsuccessful candidates will be notified within 2 weeks after the filling of vacancy. Upon request, an 
explanation as to why they did not receive the appointment shall be provided. 
8.46 Transfer Outside Tenure Area 
Any teacher wishing a position in a different tenure area will be treated as an outside applicant for the new 
appointment. 
8.5 Voluntary Exchanges 
Teacher exchanges within the school system may be affected subject to the mutual agreement of teachers 
and the Superintendent. 
8_,6_Summer and Evening Schools -_^ 
8.61 Appointment 
The selection of teachers for summer school and for evening school shall be based upon length of service, 
experience, and sound educational policy. (Refer to Appendix H) 
8.62 Application 
Applications for summer school positions shall be made available no later than March 15 of each school 
year. Teachers interested in such positions shall apply to the Personnel Office by April 1st of that school year. All 
teachers shall be notified of the action taken with regard to their application by May 30th. Teachers not hired will be 
placed on a waiting list. 
Additional teachers will be hired as needed from the waiting list. 
Henceforth, all summer school applications received subsequent to April 1st of each year shall not be 
considered for a summer school position unless an opening is posted subsequent to May 1 and the rejected applicant 
submits a new application. 
8.63 Tentative Status 
The Board will advise appointees to summer school that appointments must be tentative. 
9. LEAVES OF ABSENCE 
9.1 Sick Leave 
9.11 Basic Sick Leave Plan 
a) Each tenured teacher and each health professional who has completed probation will be allowed 
seventeen (17) days and each probationary teacher and each health professional who has not completed probation 
will be allowed twelve (12) days (except as noted below) of leave of absence (sick leave) with full pay for each full 
year of service, provided such absence is due to illness of the teacher, or sickness, or death in the teacher's 
immediate family (immediate family includes husband, wife, mother, father, son, daughter, brother, sister, 
grandparents, grandchildren, aunt, uncle, in-laws) or others living in the home. Sick leave' shall be accumulative up 
to 170 days. For the purpose of this 9.11a) "service" shall include those days on which the employee is on the 
payroll and receiving compensation from the District from the use of his/her basic sick leave or from the sick leave 
bank. 
b) Upon application to the Superintendent and with his approval each teacher shall be allowed to use his 
sick leave allowance up to a maximum of five (5) days to attend a funeral not defined above. 
c) Whenever a teacher knows in advance that it will be necessary to be absent because of illness or injury 
(i.e., pregnancy, scheduled surgery) the teacher will notify the District thereof as far in advance of the first day of 
absence as possible. The notice will be in writing, will state the expected dates of absence so far as is then known, 
and will be accompanied by a physician's statement supporting the need for and probable duration of the absence. 
9.12 Sick Leave Bank 
On July 1 of each school year a revolving fund of 100 days sick leave shall be set up in the following 
manner: • 
: U 
a) A teacher who has exhausted his/her regular sick leave accumulation may, upon application to the 
Superintendent and.with his approval, withdraw up to 15 days per school year from the fund, provided the 100 days 
maximum is not exceeded. 
b) Sick leave days withdrawn from the fund will have to be repaid by the individual using them as soon as 
possible. 
c) Before the start of the use of this sick leave program, an attending physician will certify that the 
individual is unable to perform duties normally associated with his employment. 
d) Sick leave days may be withdrawn from the fund for personal illness only. 
e) Days withdrawn from the fund during the previous school year shall be restored to the fund on each July 
1 so that at the beginning of each school year the fund shall consist of 100 sick leave days. 
.• The provisions do not extend from one school year to another. 
9.13 Supplemental Sick Leave 
In addition, provision is made for a 90-day sick leave at half salary to take effect after a five-day waiting 
period without pay, after the person's individual sick leave has been exhausted. Before the start of this supplemental 
sick leave payment, the attending physician will certify that the individual is unable to perform duties normally 
associated with his employment. These provisions do not extend from one school year to another. 
9.14 Extended Sick Leave 
Any teacher whose personal illness extends beyond the period compensated will be granted a leave of 
absence without pay for such time as is necessary for complete recovery from such illness up to a maximum of three 
(3) years, subject to filing proper medical reports. 
9.15 Doctor's Certificate 
If a doctor's certificate is required by the Superintendent following a sick leave absence, the cost of the 
examination or visit to the physician of the District's choice shall be borne by the District. 
9.2 Probationary Status Extended 
A leave (whether or not the teacher receives sick leave with pay) often (10) consecutive teacher days or 
more because of a probationary teacher's illness or disability shall not be counted toward satisfactory completion of 
probationary service and the end of the teacher's probationary period shall automatically be moved forward by the ' 
same number of days as the period of such consecutive absences. 
9.3 Short Term of Absence 
Short terms of absence will be extended to certain temporary leaves of absence with pay.' These absences 
will not be charged to sick leave. Such leaves are: 
9.31 Visitation Days 
Visiting or conference days up to a maximum of four (4) per year (two days for classroom visitations) 
without loss of pay may be granted by the Superintendent upon ten (10) days prior application, if requested for use 
between October 1 and May 31, and a written report of the visit is filed afterwards with the Superintendent. 
9.32 Association Days 
Time necessary for Association representatives to attend County, State and National Conferences and 
Conventions: 
a) There wilibe per teacher maximum of sixteen (16) days and total representative maximum of (35) days. 
b) Request for attendance for such meetings shall be made as far in advance as possible. 
c) The Superintendent will be advised of officers, delegates and committee members as soon as they have 
been duly elected or appointed. 
9.33 Lesal Days 
Time necessary for jury duty and/or appearances in any legal proceedings connected with the teacher's 
employment or with the school system. Salary, not expenses, for jury duty will be returned to the Board of 
Education. 
?.34 Military Days 
Time necessary for persons called into temporary or emergency active duty with any unit of the United 
States Military Reserves or National Guard, provided such obligations cannot be fulfilled on days when school is not 
in session, will be granted as ordered. 
9.4 Personal Days 
9741 Allowance ; " ^ 
Each teacher will be allowed up to four (4) personal days with full pay each full year of teaching. Those 
days will be charged to sick leave. Said days will be provided at the discretion of the teacher under the stipulations 
below. Unused personal days will remain as unused sick days for the purpose of sick leave accumulation. 
9.42 - Notification 
As a condition of being paid for a personal day, a teacher shall provide notification to the electronic 
substitute calling system (by telephone or on-line communication) as early as possible and not later than noon on the 
workday prior to the personal day. 
9.43 Restrictions 
Teachers may use personal days on no more than three(3) consecutive school days. Personal days shall not 
be utilized on any day consecutive with a school holiday or vacation. Waiver of this restriction shall be at the sole 
discretion of the Superintendent of Schools. The teacher requesting such a waiver shall write a letter of request to 
the Superintendent a minimum of five (5) workdays in advance, stating reasons for the request. The Superintendent 
will give the teacher a faxed and/or emailed reply at their school. 
9.44 Emergency 
Emergency use (e.g., caught out of town by a weekend storm) may be made, provided the employee 
arranges for coverage of his/her assignment.. 
9.5 Obtaining Substitutes 
9.51 Teacher Notice to District 
Teachers unable to attend to their school duties for any of the above stated reason, or otherwise, shall notify 
the District per the system in place (e.g. electronic secretary/subfinder) as far in advance -as possible stating the 
probable duration of their absence so that a substitute can be obtained. 
9.52 Obtaining Substitutes 
The Administration shall make every effort to obtain satisfactory substitute teachers as necessary. 
9.53 Extra Coverage 
• When the Administration is unable to obtain a substitute, the Principal will seek volunteers to cover the 
absent teacher's class(es). If after a diligent attempt he is unable to obtain volunteers, he may assign teachers to 
cover them. No teacher shall be so assigned more than five (5) periods, three (3) blocks per school year, and each 
teacher shall have each year the right to refuse peremptorily two (2) of these. Nothing in this paragraph shall be 
construed to limit the number of periods a teacher may cover voluntarily. Refer to Appendix D for compensation. 
9.54 Elementary Extra Coverage 
In cases of elementary extra coverage, regular classroom teachers will be asked at the beginning of each 
school year, of their willingness to cover additional class(es) at their grade level by the building principal. 
All of the following conditions will apply: 
a. Barring unforeseen circumstances (i.e.-The volunteering teacher's class is scheduled for a field trip), 
said teacher cannot refuse the extra coverage assignment. 
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b. A time sheet must be filled out to document the extra coverage. 
c. The two classes will follow their assigned special area schedules'. 
d. If special area schedules do not line up, the teacher may not receive a preparation period that day. 
e. Compensation for actual instruction time per Appendix D. 
9.55 Middle and High School Extra Coverage 
A. In the event that a regular teacher voluntarily or involuntarily supervises an extra class, or part of an 
extra class, because of the inability of the Administration to obtain a substitute, such teacher shall be 
compensated at the rate which appears in Appendix D. 
B. If a teacher voluntarily accepts to fill in during their preparation period on a long term basis '(longer than 
one week) they will be compensated by the following formula: 
(extra teaching time (in minutes) divided by total con1racmralligul^teaclung^n¥X2TlJmmutesJ 
multiplied by the current salary for the teacher). 
Commissioner's regulations will be followed when a partial month is worked. 
For example 38minutes/240 minutes = 15.83% x ($50,000) Salary= $7916.67 for year 
If a semester: $7916.67 / 2 = $3958.33 
The selection of teachers for these assignments will be based upon Section 8.2 "Appointments and 
Assignments". 
10. EXTENDED LEAVES OF ABSENCE 
10.1 Leave of Absence for Professional Association Officers 
The Board agrees that one (1) teacher designated by the Association will, upon request, be granted a leave 
of absence for a maximum of two (2) years without pay for the purpose of engaging in Association (local, state, or 
national) activities. (Such time shall be credited as local service time in determining salary step placement upon 
return from this leave.) 
10.2 Peace Corps. Exchange Teacher, and Similar Leaves 
A leave of absence without pay for up to two (2) years will be granted to any teacher who joins the Peace 
Corps, Vista, National Teacher Corps, the Agency of International Development of the Department of State, or 
serves as an exchange teacher, and is a full-time participant in such programs. (Such time shall be credited as local 
service time in detennining salary step placement upon return from this leave.) For the non-tenured teacher such 
leave will be an interruption of the probationary period and is not to be used in lieu of service in the local school as a 
requirement for tenure. 
10.3 Military Leaves 
Military leave and all benefits attendantthereto under the several statues in such cases made and provided 
will be granted to any teacher who is inducted into or enlists in any branch of the armed forces of the United States. 
Upon return from such leave, a teacher will be placed on the salary schedule at the level which he would have 
achieved had he remained actively employed in the system. • 
10.4 Child Rearing Leave 
10.41 Application 
Upon application, an unpaid child-rearing leave may be taken to care for a newborn or newly adopted 
infant. Such leave shall be granted to take effect either on the end of the mother's disability following birth or at 
birth in the case of leave by the father (as the case may be) or on the placement of the infant in the adopting teacher's 
home. It shall be granted until a date no later than the September 1st following the infant's second birthday, but .the 
. end of the leave must fall at the end of a semester. The teacher must notify the District of the intended date of return 
within one month after the start of the childrearing leave, and that date may be altered only by mutual agreement of 
the teacher and the Human Resource Director. Failure of the teacher to meet this requirement of notice of the 
ending date of the leave shall result in the leave ending at the end of the semester in which the leave begins. 
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Should another birth or adoption occur during a child rearing leave, the teacher shall be granted another 
childrearing leave upon request. 
10.42 Benefits 
Time spent on child rearing leave does not count as probationary service or as service creditable for 
seniority, salary credit, leave credit or any other benefit. When a teacher returns from child rearing leave, all 
probationary service, seniority, salary credit, leave credit and service for other purposes accumulated by the teacher 
as of the last day of work or paid leave preceding commencement of the leave shall be restored to the teacher. 
10.43 Substituting 
Teaehers-on-ehild-rearkg-leave-may4>e-permte^ 
10.44 Insurance 
The teacher on child rearing leave shall have the option to participate, in any insurance policy, currently in 
force, at their own expense. 
10.5 Public Leave of Absence 
The Board will grant, with a 60-day notice, a leave of absence without pay or increment to any teacher to 
campaign for or serve in a public office. 
The minimum leave shall be one (1) semester, and the maximum leave shall be four (4) consecutive 
semesters. Should the teacher desire to return prior to the end of the leave, he/she shall be placed on a preferred 
substitute list. 
10.6 Sabbatical Leave 
10.61 Eligibility 
Any teacher employed in the Jamestown Public school who has completed seven (7) consecutive years of 
service and has met the necessary requirements may, upon recommendation of the Superintendent of Schools and 
with the approval of the Board of Education in conformity with the following regulations, be granted a leave of 
absence for a program of educational travel, formal study, or independent study which would be of some value to , 
the school system. 
10.62 Purpose 
Sabbatical leave is intended to afford professional employees an opportunity to improve their ability to 
render education service. Such achievement is usually obtained by: 
a) Formal Study - a program of study in residence in an institution of higher learning, including foreign 
universities; 
b) Independent Study (Research and/or Writing) - a program of independent study which promises 
professional values to the school system equivalent to that derived from formal study. 
c) Planned Educational Travel - travel is considered educational if it results in a significant contribution 
to professional growth by exposing the participant to new people, culture, environments and 
experiences. 
10.63 Number 
The Board shall grant such leaves up to one percent (1%) of the total number of teachers in the system each 
year. The selection must be made from those requesting a leave by the Superintendent in accordance with the 
following principles: 
a) Preference to those with the longest service and satisfactory ratings in the Jamestown Public Schools; 
. b) Desirability of purpose of leave. 
10.64 ' Application 
a) Request for sabbatical leave shall be for one or two full consecutive semesters of half years. An 
individual who has had a sabbatical leave may file subsequent requests not oftener than each seven-year period of 
continuous service; 
b) Requests for sabbatical leave are to be submitted directly to the Superintendent; 
c) Each applicant for a sabbatical leave in the following year shall file an application by April 1; 
d) Board action on all recommendations will be made in May; 
e) Under normal conditions, May 30 will be the final date for candidates' withdrawal. Any candidate on 
alternate states for fellowship or scholarship, who officially notifies the Superintendent prior to May 30 of such 
status, may be granted to June 15 for final teacher decision. 
f) Applications for leave for study must include the name of the institutions at which the individual plans 
to study and the courses to be pursued. Such study should be related to applicants' professional position or the 
general field of education or proposed growth. Applications for travel or educational experience must state the 
specific educational objectives in direct relation to the applicant's field of endeavor. 
g) Each applicant must execute an agreement to make a written report to the Superintendent once each 
semester during such leave. 
h) Every person on sabbatical leave who is already a member of the New York State Retirement System 
shall retain the right to continue his membership and to make contributions on the basis of his salary. 
10.65 Sabbatical Salary 
Sabbatical leaves for formal study or independent study for one (1) year shall be at three-quarters (3/4 of 
the salary the teacher would have received during the period of such leave and for one-half (1/2) of a year at three-. 
quarters (3/4) salary the teacher would have received. Sabbatical leave for planned educational travel will be one-
half (1/2) salary. 
10.66 Disability 
If a teacher on sabbatical leave is unable to fulfill the purpose thereof by reasons of illness as substantiated 
by proper medical statements or other acceptable legitimate reasons beyond his control, said sabbatical shall , 
continue for its full term, and, when the disability is removed, the teacher shall continue with the fulfillment of the 
sabbatical purpose, if possible. In the event that the sabbatical purpose cannot be continued after the removal of 
such disability, the teacher shall be available for appropriate one-half (1/2) professional assignment by the 
Superintendent for the duration of said sabbatical.. 
10.67 Employment Status 
The staff member, while on sabbatical leave, retains his status as an employee of the Board of Education 
and will experience the salary deductions for social security, income taxes, and health insurances (if any), and is 
credited with pension contributions (on the basis of salary received) by the Board of Education as are full time 
professional employees. The employee on sabbatical leave will not earn additional sick leave or personal days while 
on leave. Upon expiration of sabbatical leave, the employee shall be restored to his position or to a position of like 
nature and status. (Such time shall be credited as local service time in determining salary step placement upon 
return from this leave.) 
10.68 Commitment 
As a condition precedent to granting a sabbatical leave of absence, the teacher shall agree in writing that in 
the event of his failure to return to the employment of the Jamestown City School District or his voluntary 
resignation there from before one (1) year after the termination of such sabbatical leave, then, unless waived by the 
Board, the teacher will repay the amount of take home pay received by him while on said sabbatical over a period of 
not more than five (5) years' installments or lump sum at the teacher's discretion. 
10.7 Personal Leave Without Pay 
A leave of absence without pay or increment will be granted at the discretion of the Board. Insurance 
benefits may be continued at the individual's expense, provided prior arrangements are made through the Human 
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Resources Director. A teacher who does not perform all of the services required of teachers during a month shall be 
paid pursuant to State Education law Section 1301.3. 
10.8 Resumption of Benefits after Leave 
All benefits to which a teacher was entitled at the time his leave of absence commenced, including unused 
accumulated sick leave and credits toward sabbatical leave eligibility, will be restored to him upon his return, and he 
will be assigned to the same positions which he held at the time said leave commenced, if available, or, if not, to a 
substantially equivalent position. 
'~~~" " 10:9 Notification of Return'from' LeaveofAbsence- '-
All employees on a leave of absence (except child rearing leave, refer #10.41) shall give the District a 60 school day 
notification of the date the employee plans to return to work. This provision excludes summer vacation. If no 
notification is received by the District, the employee's job may be considered abandoned. 
11. TEACHING LOADS AND CONDITIONS 
11.1 Elementary Class Size 
The Board agrees to make every effort to keep elementary classes under thirty-four (34) students. If any 
class in a grade level in a school exceeds thirty (30) students, a teacher aide will be assigned to that grade level in 
said building. . 
11.2 Middle and Hieh Schools 
11.21 a High School Class Size Limits 
With exceptions noted for PE, music ensembles, supervisories, and the application of Section 11.1.5; high 
school classes shall have a limit of 28 students per class. 
Driver Education - to be determined by State Education Department time requirements, facilities, the 
scheduling of classes, simulators and car groups. 
11.21b Middle School Class Size Limits 
Team populations will be based on average class size of 25 students including mainstreamed special 
education students. 
All middle school classes shall have a limit of 28 students per class. An overage occurs when class size 
reaches 29 or more students except for physical education. Physical Education class limit is 31 students and an 
overage occurs when class size reaches 32 or more students. If chorus, orchestra, or band is ever included within the 
regular school day (excluding Alpha block) for whole-group ensembles no overage will be paid for that class. 
Unified Arts classes will average 1/5 of a team population including special education students. 
Physical Education/Health/Music classes will average 1/4 of a team population including special education 
students. 
11.21 c Calculation of Overages 
Team populations are based on an average class size of 24 students forHealth/Music/PE. .. 
One quarter (1/4) of the team total derives the maximum students per class. Example: "six teams" times 24 
students equal 144 total times 1/4 which equals 36 students. If any class exceeds 36 students, an overage exists per 
Section 11.21b. Payment for each Health, Music,' or PE class that exceeds 36 students shall be $500.00 per semester. 
11.22 Physical Limits 
The following class sizes are to be determined by physical facilities: 
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Language Laboratories, Science Laboratories, Business Education, Industrial Arts, Occupational 
Education, Technical Education, Art, Home Economics, Physical Education, Music Education and Study Halls. If 
an overage occurs, administration will exhibit good faith in attempting to rectify the overage, i.e. additional 
equipment. 
11.23 Exceptions. Applicable to Middle School and High School 
The Association and the Board agree that 14% of all 5-12 Middle School and High School classes in each 
building may exceed the contractual class size limits by up to two (2) students each. 
11.23a Calculation of Overages - Middle Schools 
An overage occurs when class size limits are exceeded as established in section #11.21b. 
Payment for this classroom overage shall be: 
$400 per class per year (for a year long class) 
$200 per class per semester (for a semester class or year long class that meets every other day) 
$135 per class per trimester (for a trimester class) 
Since the average class size was defined as 25 students per Section 11.21b, then actual class size can be 27 
students (25+2) before an overage occurs. Fourteen percent of all 5-12 classes is unquestionably a large number of 
classes which means a large number of individual teaching classes can be as large as 27 students. Payment for each 
such class that exceeds 27 students shall be $200.00 per class per semester. 
11.24 Student Load Limits 
x The total regularly assigned teaching period should not contain an excess of 138 students. The desirable 
goal is 125 students per teacher (physical education, music education ensembles and study halls supervisory 
excluded). 
1. The class size limit for any individual AIS period will not exceed twelve (12) students. 
2. The student load limits identified in this section and 11.25 will be completely independent of the AIS 
student load. 
Calculation of student load within a block schedule environment: 
1. When a student load limit is questioned or it becomes a concern, the review of that limit will follow 
the procedure outlined in numbers 2-6 below. There will not be a formalized count for each teacher 
conducted by the administration. 
2. The first student load count per teacher will occur when BEDS (Basic Education Data.System) reports 
are completed during the first week of each October. 
3. The second student load count per teacher will occur at the end of the first semester. 
4.- The higher of the two totals described in numbers 1 and 2 above will be used as the semester one total. ' 
5. The sum of the semester one and semester two student loads will therefore not exceed the 138 and 124 
totals without overages being paid in the case of 138 (as described in section 11.24a) and schedule 
adjustments taking place in cases of 124 (as described in section 11.25) 
6. For example: 
Algebra 2/Trigonometrv Teacher - Maximum Yearly Load of 13 8 students 
BEDS Day Total-65 
• End of Semester Total - 63 -Decrease due to level changes of .those students who moved to Intermediate Algebra. 
*65 would be this teacher's semester one total. Throughout semester 2, this teacher could never have more than 73 
students assigned at any one time. 
Intermediate Algebra — Maximum Yearly Load of 13 8 students 
BEDS Day Total-60 • .. . _ 
End of Semester Total — 65 — Increase due to those who dropped Algebra2/Trigonometry and entered Intermediate 
Algebra. 
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*65 would be this teacher's semester one total. Throughout semester 2, this teacher could never have more than 73 
students assigned at any one time. 
7. This calculation will apply for ten-week, half-credit course circumstances. 
8. The district maintains its ability to reduce foster enrollments (section 11.24) or eliminate non-teaching 
supervision period assignments (section 11.25) as alternative solutions to overage payments in these 
circumstances. ' . 
11.24a Calculation of Overages 
This language excludes PE, music ensembles and supervisories. Payment shall be made to each teacher 
whose student load exceeds 138 students according to the following schedule: 
$ 1000 -ever}' da}' overage - full year 
$500 -every other day - full year 
$500 -every day - half year - semester 
$250 -every other day --half year - semester 
$335 -every day - trimester 
$ 170 -every other day - trimester 
Since this language excludes PE and Music, the only issue is whether Health exceeds 138 students in a 
given day. Payment for each Health class that exceeds 138 students will be $500.00 for an every other day situation 
and $1000.00 for an everyday overage. 
This limitation is not meant in any way to prohibit innovative teaching techniques such as large group 
instruction, team teaching, etc., as long as the basic ratios stated above are maintained overall. 
English teachers (grades 7-12) whose student load.exceeds 124 shall not be assigned a non-teaching 
supervision period (i.e., any period during which a teacher is responsible for supervising students) nor homeroom; 
this shall not apply to grades 7-8 English teachers who elect to team teach in such a way that student load exceeds 
124. ' • ' ' ^ 
11.25 English Classroom Limits , 
Based upon the instructional schedule, English teachers (grades 7-12 Middle and High School) whose 
student load exceeds 124 yearly shall not be assigned a non-teaching supervision period (i.e. any period during 
which a teacher is responsible for supervising students) nor homeroom; this shall not apply to grades 7-8 English 
teachers who elect to team teach in such a way that student load exceeds 124. 
11.26 Middle School Extra Coverage Rate ' 
When a middle school teacher covers an entire class that is up to 45 minutes in length, then he/she shall be 
compensated for one middle school block. (See Appendix D) If a teacher only covers a portion of that class time', 
he/she will be paid for the fractional portion covered. 
•The current practice of voluntarily covering at no pay up to 15 minutes for a teacher who has to leave early 
is late, etc., will continue. 
After the first 45 minutes teachers will be compensated in ten-minute increments. 
46 to 55 minutes One block plus one-sixth of another block. 
(e.g. $35.17+1/6 ($35.17+$5.86 = $41.03) . 
56 to 65 minutes One block plus one-third of another block. 
. ... (currently $46.89) 
66 minutes or more One block plus one-half of another block. 
(currently $52.76) 
11.3 Classroom Capacities Not to be Exceeded 
/Pupils shall in no event be assigned to any classroom in larger numbers than the capacity of the teaching 
facilities or stations available or for which such classroom was designed. 
11.4 Enumeration of Specialists 
The foregoing enumeration of specialists is not intended to be complete, nor is it the intent of the Board to 
reduce presently employed specialists or their assistance below the specified levels. 
11.5 Preparation Time in Elementary Education 
11.51 Special Teacher Time 
Special teachers in the Elementary area including physical education, music, art and library provide the 
leadership and a part, of the basic skills teaching in their respective fields. 
The regular classroom teacher must, however, give additional activity and practice in these fields, and, 
where practical, integrate these areas and activities within his/her academic programs. 
11.52 Teacher Presence Not Required 
Although it is not required that the classroom teacher remain throughout the period of the special teacher's 
presentation, the classroom teacher should observe sufficiently to be aware of the program and be able to 
supplement the work in the special fields. ' , 
11.53 Minimum Dutv-Free Period 
a) Elementary Classroom Teacher: Classroom teachers will be scheduled with a minimum of 250 minutes 
of preparation time per week. Every effort will be made to provide classroom teachers with fifty (50) minutes of 
continuous preparation per day. In instances where this cannot be done, teachers will be scheduled a minimum of 
thirty (30) minutes of continuous preparation per day. b) Special Area Teachers: Special area teachers will be 
scheduled with a minimum of 250 minutes of preparation per week.. Every effort will be made to schedule (6) 50 
minute classes per special area teacher. In instances where this cannot be done, teachers will be scheduled to a 
maximum of 300 minutes of instruction per day and a maximum of eight (8) classes per day. Five (5) minutes or 
less of "passing time" will not count toward total preparation time. This is to allow maximum flexibility for District 
scheduling. Preparation time will not be allotted in any time blocks below 5 minutes to meet the 50 prep or 250 
minute weekly allotment. 
Each elementary (K-4) classroom teacher will be scheduled for a weekly thirty (30) minute 
Library/Literature extension/computer lab (formerly known as book exchange) for personal planning and 
preparation time. If the weekly thirty (30) minute period is attached to lunch or special area class then the classroom 
teacher will not be responsible for the movement of children between the two consecutive activities. When schools 
are in session for a half day, teachers with a regularly scheduled duty-free period during the time when school is in 
session, shall receive their duty-free period. 
11.54 Grade Level Meetings 
Elementary (K-4) classroom teachers will be given forty (40) minutes during one regular school day once 
(1) each month to meet collectively for the purpose of additional planning and implementing grade level 
responsibility beyond current practice. Variations of the forty (40) minute time block may be created with the 
agreement of both the building principal and the teachers. 
At the request of either party, administrators, supervisors may participate in grade level meetings. 
The building principal will be responsible for scheduling grade level meetings and for providing 
supervision of students at those times. 
It is expected that students will be engaged in diverse, legitimate educational pursuits while their teachers 
are participating in grade level meetings. Teachers will assist in planning student activities in advance of their 
respective grade level planning times. 
11.55 Early Literacy Profile 
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The twice annual formal assessment process known as the "Early Literacy Profile" (a.k.a. E.L.P. and 
associated components) will no longer be done. The ELP elimination will not limit a teacher's use nor the District's 
future use of any effective assessment strategies (ex. running records, draft writing samples, etc.). 
11.6 Preparation and Subject Areas in Secondary 
11.61 Preparation Limits 
Secondary teachers who teach academic subjects will not be required to teach more than two areas nor 
more than three preparations within the said areas at any one time. Special occupation, technical, foreign language 
and trade teachers shall be excluded from the limit of three (3) teaching preparations. The District may assign up to 
8% of high school teachers (grades 9-12) a fourth preparation within the area of a teacher's certification, which must 
be a remediation class, may be assigned. In addition, with the agreement of the teacher, a fourth or fifth preparation 
within-the-areaof-a-teacher-s-eertification^wMch-mustbe-a-remediation-class,-may_be_assigned._ , 
11.62 Scheduling 
Every effort shall be made to schedule preparations in the area of specialization. Placing two or more 
courses in the same period under the same teacher in the same classroom should only be done under extreme 
circumstances. 
11.7 Teaching Periods in Middle and High School 
11.7a Middle School 
Middle School teachers will not be assigned to instruct and/or supervise students for more than an average 
of 280 minutes per day or 1400 minutes per week, whichever allows for greater schedule flexibility. Teachers will 
not be assigned to instruct students for more than an average of 240 minutes per day or 1200 minutes per week, 
whichever allows for the greater schedule flexibility. The schedule will determine how many instructional periods 
can be used. The District will follow the Commissioner's Rules and Regulations. In addition, a homeroom may be 
assigned. If teachers are assigned an instructional homeroom, this time will count toward_daily minutes of 
instruction (i.e. special education and Title I teachers). 
Limitations of 280 minutes may apply to teachers who teach occupational, technical, trade, special or pupil 
personnel services subject areas if it is determined by the Administration, after consultation, with the Association, to 
be necessary or required in place of ahomeroom or study hall and/or cafeteria. Definitions of the above subject 
areas are those shown in Part 80.1 of the Commissioner's Regulations. 
Teachers who are assigned supervision duties may work with their respective principals to determine the 
best schedule for supervision keeping in mind their academic responsibilities. 
Teachers in grades 5 through 12 will not be assigned to instruct or supervise students for more than 280 
minutes per day, including not more than 240 minutes of instruction, (science labs excluded). In addition, 
homeroom may be assigned. In addition, teachers in middle school may be assigned no more than 1800 minutes 
over any two marking periods to perform non-credit bearing academic intervention services for students in lieu, of an 
extra duty. With the mutual agreement of administration and the teacher, schedules may be increased before state 
exams (ELA, math) as long as time does not exceed the 1800 minute limit. 
Encore and physical education teachers may be assigned no more than 1800 minutes over any two marking periods 
to perform non-credit bearing academic intervention services for students excluding alpha block. 
11.7 b High School . . . -
High School teachers will not be assigned to instruct or supervise for more than 280 minutes per day, 
including not more than 240 minutes of instruction and riot more than three (3) instructional blocks of time (science 
labs excluded). In addition, homeroom may be assigned. In addition, teachers in high school may be assigned no 
more than 1800 minutes over the school year to perform non-credit bearing academic intervention services for 
students in lieu of an extra duty. 
Limitations of 280 minutes may apply to teachers who teach occupational, technical, trade, special or pupil 
personnel services subject areas if it is determined by the Administration, after consultation, with the Association, to 
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be necessary or required in place of a homeroom or study hall and/or cafeteria. Definitions of above subject areas 
are those shown in Part 80.1 of the Commissioner's Regulations. 
The District and the Association may waive contractual limits for alternative schedules and programs. 
11.8 Music Teacher Schedule and Overload Pay 
Because they come from diverse grades or class schedules, it is not possible to schedule students in some of 
the volunteer music performing groups within the normal school day or its elementary equivalent. Therefore, music 
teachers are permitted to vary their duty hours to provide for these situations. Where necessary, group rehearsals 
and/or sectionals may be scheduled in an alternative time period. In these situations where there is a possibility of 
"overload; thefollowing shall-govem: = 
a) The Board approves the extent of all programs. 
b) The music teacher's schedule has exceeded the acceptable standard maximum teaching load if the 
schedule exceeds thirty (30) 45-minute periods of instruction per week or spreads over more than eight consecutive 
periods in any day excluding lunch periods. 
c) If the Board approves a regular weekly program of instruction and/or rehearsals which exceeds the 
above described 30 periods per week, or an equivalent time at the elementary level, the additional work will be 
compensated at the agreed upon rate found in Appendix D. 
11.9 Committee on Special Education Chairpersons and Compensation 
A differential rate per Appendix D will be paid to those teachers hired for the equivalent of 30 days during 
the school year for CSE/CPSE meeting coverage and a maximum of one CSE/CPSE Chairperson meeting per 
month. Those hired for less than the equivalent of a full year (30 days) or those providing additional days of 
CSE/CPSE meeting coverage over 30 days will be paid at the Appendix D rate. 
Contractual rates of pay will be paid for any district staff development offerings that occur outside of the -
school day or during the summer. 
The number of positions will be determined annually based on the need for CSE/CPSE meeting coverage. 
In the event of a reduction in the number of positions needed or a change in appointments, a written notice will be 
provided by the last day of school. Positions will be posted only when a vacancy exists. 
The selection of teachers for these assignments shall be based on Section 8.2 entitled "Appointments and 
Assignments." 
12. HOURS, DAYS AND DUTIES 
12.1 School Calendar 
The teacher work year shall be scheduled during the period from September 1 through June 30 for all 
teachers in accordance with the following provisions. In the event that the District wishes to schedule in-service 
days prior to September 1, the District and the Association shall meet to discuss the situation, and the determination ' 
to schedule such days shall be made only by agreement of the Superintendent of Schools and the Association 
President. 
12.2 Nurses - Extra Coverage 
Nurses within the Jamestown School System are sometimes asked to cover emergency situations at another 
building as part of their job. The District recognizes the valuable job that nurses play within our schools and 
therefore agree to abide by the following provisions in paying for extra duties: 
A. Nurses will be paid for extra coverage per Appendix D Miscellaneous Rate Schedule. 
B. Nurses will be paid for actual time worked to the nearest minute. 
C. Nurses recognize that the deployment of the workforce is a management right. 
D. Nurses will be paid for the loss of their fifteen minute morning break, their lunch hour (30 minutes) and 
the fifteen minute afternoon break when an emergency situation occurs or when they are deployed to another 
building and lose these breaks or lunch. Nurses can flex time for breaks and lunch if possible but this will be done 
without compensation. 
E. Nurse will be paid for extra coverage before or after school. 
F^-Nurses-may-be-assigried4his-extraxoverage-by-any-Superyisor.OLdistrict designee ,
 : 
G. Nurses will be compensated for mileage per the standard district policy on travel for all employees. 
12.3 Health Clinic - Nurse Practitioner. 
A. School Base Health Clinic will be staffed by aNurse Practitioner and paid a per diem rate per 
appendix D. 
B. Malpractice insurance for the nurse practitioner will be paid by the nurse practitioner. 
12.4 Day Limit -Per Year 
The work year for teachers may exceed the pupil school year by one (1) day; however, in no case shall the 
teachers'work year exceed 186 days. • • • 
12.5 Orientation and Professional Development Days 
A. District New Teacher Orientation: As a condition of employment, any first year teacher shall be 
required to attend up to five (5) days of orientation training during the summer or the earliest convenient time for the 
District. 
B. New Teacher Orientation: ( See Section #7.3) 
The Association will be given a minimum of one (1) hour but no more than two (2) hours during new 
teacher orientation. The Superintendent will need to approve the second hour of time for payment and its curriculum 
before the Association may proceed with this session. 
The Association will giye the Superintendent a copy of the curriculum that will be covered with new 
teachers. 
The administration has the right to sit in all Association directed sessions on this stated curriculum. 
The Association agrees that all new teachers will commit to a voluntary, non-paid day by the District 
so that new teachers may fill out all required paperwork for employment in Jamestown Public Schools and listen to 
presentations about health insurance, credit union, tax-sheltered annuities, etc. 
C. The District may identify a required staff development workshop. The District will schedule this 
workshop a minimum of three (3) times during the school year and two (2) of these will be during the school day for 
the convenience of participants. 
D. The time and duration of orientation or training days shall not exceed the typical school day. 
E. Compensation for such days shall be at the agreed upon rate set forth in Appendix D. The rate per hour 
or any portion of an hour for all orientation and staff development workshops, up to four hours, 
throughout the school year will be applied. 
F. The length of all workshops, both as to days and hours, will be posted, as well as notification that they 
will be paid at the negotiated rate. 
G. Voluntary participation in Workshop and Training Sessions 
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1. Workshops and training may become available for which teachers may volunteer. 
2. Such workshops and training are subject to approval by the Superintendent. 
3. Teachers may volunteer for participation in these workshops and training and, with the 
approval of the Superintendent; the District will pay expenses and may provide a stipend for 
attendance. 
4. The number and amount of stipends will be set by the District and may vary from event to 
event depending upon the availability of funds. 
5. Such expenses will include: Registration, travel, and room and board as approved by the 
Superintendent. 
12.6 Half-Day Dismissals: 
"The District will provide half-day dismissals through out the school year in accordance with applicable 
Gorrmiissioner's--Rules-and-Regulations-(-Section473),-applicable.educationJaw^(3604).OEomer-New^ork 
State laws. The District will grant the following number of half-days each year for the purpose of parent 
conferences, in-service, data analysis, program planning, etc. 
Elementary (10) - two of which are equivalent to one Superintendent Conference Day. 
Middle School (7) 
High School (0) 
12.7 In-Service Days 
, At least two (2) Inservice days shall be provided annually which shall be mutually scheduled and mutually 
planned subj ect to the approval and/or final determination of the Superintendent. The two (2) inservice days shall be 
designated on the calendar. 
Teachers assigned by Administration to specific Inservice programs can request to attend other programs 
through their building principal. 
In addition to the present programs, the Board will authorize a fund of $2,000.00 to be earmarked for local 
inservice training programs that are mutually agreed upon, thereby enabling additional staff members to participate. 
12.8 Parent Conferences 
Time shall be provided by the early dismissal of students on pupil days to be designated in the school 
calendar. With the prior knowledge and approval of the principal, a teacher may schedule parent-teacher conference 
sessions during the evening rather than the afternoon of regularly scheduled parent-teacher conference days. 
Teachers'who so schedule evening conferences are not required to be in their building during the regularly 
scheduled parent-teacher conference times. Additional time for kindergarten and special education teachers' parent-
teacher conferences shall be determined and scheduled pursuant to the needs of each respective building. 
12.9 Final Week 
The last teacher attendance day shall be the last day of student attendance or the last day of Regents week. 
1) Elementary Teachers The final day of the school schedule for Elementary teachers will be the report 
card distribution day. ~ 
2) Middle School Teachers 
A) Teachers may still conduct unit, marking period, and final exams in'appropriate courses. 
B) Two days of the final week of school should be dedicated to closure activities with students 
such as productions, field trips, or other activities that provide opportunity for evaluation, 
celebration or closure. 
C) One day will be a Report Card distribution day, as has been traditional. 
For those teachers whose checks require last minute adjustments, payments will be made as soon as . 
possible thereafter. In matters beyond the District's control^  checks will be made available as soon as possible. 
12.10 Counselors 
Guidance Counselors that are requested to work over the summer months will be paid at their individual 
per diem rate of 17200th of their salary.. The number of days worked will be dependent upon budgeted funds and 
prior administrative approval. Work day will be 7 hours excluding lunch. Half days may be worked at 50% of the 
per diem rate. Time sheets are to be submitted for payment. 
Guidance counselors shall not be assigned any additional duties except a homeroom assignment if 
necessary 
Counselors shall be available from 7:00 - 9:00 p.m. three (3) evenings each school year (salary in 
accordance with Appendix D on a rotation basis. Scheduling will be established by the Administration. 
12.11 Commencement 
Teachers involved in high school commencement activities will be available as required. 
12.12 First Student Day - Elementary 
The-first-student-day-for-elementary-sehools-should-be-aone-half-.day-session. =— , 
12.13 Teachers'Work Day 
12.14 Professional Responsibilities 
The Board and the Association agree that the length of the teachers' day shall extend ten (10) minutes after 
the time students are dismissed. It is expected that teachers will be in the building such time before and after school 
as to adequately meet with such professional responsibilities, including but not limited to extra help, consulting with 
students and parents, attending committee, departmental and staff meetings. 
A. Middle School: 
In addition to homeroom, a middle school teacher may be assigned instructional time per section #11.7a. 
In addition to the instructional minutes, a middle school teacher's day shall also include supervision, team and 
individual planning time (totaling an average of 90 minutes per day or an average of 450 minutes per week) and 
alpha block. 
Thirty (30) minutes per day or one hundred fifty (150) minutes per week of team planning time may be 
assigned by the administration. (Administration may assign planning activities in excess of these minimums when 
teachers are made available through a "release from duty" plan.) 
Teams may be composed of interdisciplinary teacher teams, like-assigned teacher teams, or relevant teacher 
groupings. 
Team planning may include but not be limited to the following activities: school improvement initiatives 
(ex. PLCs), cross curricular/integrated project planning, discussion of upcoming team/school events, adjustment of 
team schedules for upcoming testing, field trips, etc., discussion of student performance-individual/group, 
conferences with students/parents/teachers/ administrators, professional staff development on occasion, participation 
in activities that build/solidify team relationships/identity, and resolution of conflicts among team members. 
Supervisory block will provide team opportunity and responsibility to provide extra help and assistance 
such as remediation, enrichment, guided study time and student advisement. Any evolution of student advisement 
will be preceded by appropriate staff development. . • 
Alpha block may include but not be limited to the following: an opportunity for music teachers to see their 
entire ensembles, time for teachers to help students with homework, time for teachers to schedule conferences with 
parents, shared decision making time, an opportunity for teachers to meet with other teachers about common 
educational concerns, committee meetings, extra planning time, and technology help time. 
Additional course offerings' may include music, health, art, technology, family and consumer science, 
computers and other courses deemed necessary by the administration. (See section #11.8 for specifics and 
limitations). Students will be scheduled to these courses on a rotating basis. Any schedule will meet or exceed the 
state education department requirements for middle school courses. 
A teacher in lieu of supervision may voluntarily take an Academic Intervention Services period. 
B. High School: 
In addition to a homeroom, a teacher in grades 9-12 High School may be assigned per 11.8b. to no more 
than three (3) blocks of instruction, and one-half (1/2) block, or its equivalent, of student supervision per day. 
Supervision may include cafeteria duty, study hall, activity supervision, or other non-academic responsibilities. 
A teacher in lieu of supervision may voluntarily take an Academic Intervention Services period. 
All teachers are required to participate in District .school improvement initiatives. The minimum level of 
participation for each high school teacher shall be participation in one school improvement initiative meeting each 
week, with theltypTcal length of each meet£g~bekg appro:idmateTyI6r^(4U)^ schedule 
school improvement initiative meetings (a) during time in the teacher's work day which is outside of the teacher's 
280 minutes of student contact time, (b) during a period when the teacher would otherwise be assigned to student 
supervision, or (c) during any other time as may be mutually agreed by the teacher and the high school principal. 
C. Elementary School: -
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All teachers are required to participate in District school improvement initiatives. The minimum level of 
participation for each elementary teacher shall be at least three (3) school improvement initiative meetings per 
month which shall total at least one hundred twenty (120) minutes. The District will designate at least one hundred 
twenty (120) minutes of time each month (exclusive of the planning/preparation time afforded to teachers in Section 
11.53) during which such school improvement initiative meetings can be held, which time may include, but is not 
necessarily limited to, (a) monthly grade level planning time (11.54), (b) faculty or department meetings (2.11, 
12.27 and 12.28), and (c) time available during the teacher work day other than a teacher's weekly two hundred 
eighty (280) minutes of planning time. Elementary teachers will not be assigned to conduct school improvement 
initiative meetings during their weekly two hundred eighty (280) minutes of planning time; however, some teacher 
teams may.prefer to conduct those meetings during that time, and any team may choose to conduct its meetings 
during that plarming/preparation time, or during any other time as may be mutually agreed by the teachers and their 
principal. 
12.15 Limitations 
No teachers shall be required to remain after the pupil day to perform any unreasonable, inequitable or 
unprofessional services. 
12.16 Sign In/Sign Out Procedure 
Teachers shall sign out in the principal's office when leaving the building during a preparation period. 
Teachers shall sign in at the principal's office when arriving back to the building during a preparation period 
The Administration shall inform the Association when a particular teacher is not meeting his/her 
responsibilities. 
The Administration may request that staff sign in at workshops, inservice days, and non-traditional 
faculty/department meetings. Failure to sign in will not result in punitive action taken against the employee. 
12.17 Flexible schedules 
With the teacher's agreement, a teacher's schedule may begin and end at a time other than the beginning 
and ending times of the schedule for other teachers in the building, so long as the total work day for the teacher does. 
not exceed the total work day for the other teachers in the building. If deemed warranted after review by an ad hoc 
committee composed of an equal number of members appointed by the Association President and the 
Superintendent of Schools, such schedules may be assigned to non-volunteers for the period recommended by the ad 
hoc committee. 
12.18 Work Day 
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The total workday for teachers shall consist of 6 hours 50 minutes in the Elementary School, 7 hours 5 
minutes in the Middle School, and 7 hours 10 minutes in the High School. 
12.19 School Closings Because of Weather or Emergency Conditions 
12.20 School Closings 
The official closing of schools by the Superintendent due to severe weather or other emergency conditions 
shall not result in the loss of pay. 
12.21 Responsibilities of Employees 
If pupils are dismissed early, all members of the unit will also be dismissed. 
12.22 Personnel Procedures 
If^i^olsaxe^ro~se~d~dlTia^i^^ — 
in the morning, all members of the unit will not be required to report to work. 
12.23 Make-up Time 
The dates when time lost by reason of school closings shall be made up shall be determined upon the 
advice or orders of the Commissioner of Education (not in excess of 180 days). 
12.24 Lunch Period 
All teachers shall have a duty-free lunch period at least equal to the length of, and taken at the same time 
as, the pupils' lunch period. In no event shall the duty-free lunch period of any teacher be less than thirty (30) 
minutes. A duty-free lunch period shall not require the teacher to supervise students or perform any duty 
whatsoever, and teachers are free to leave the school premises during their duty-free lunch period. 
12.25 Non-Professional Assignments 
Elementary teachers will not be required to perform non-professional assignments such as milk 
distribution, and supervision of playground and cafeterias during the lunch period. However, at least one certified 
• person shall remain in the building during the lunch period. 
12.26 After School Meetings 
12.27 Notice 
Notice of after school meetings will be announced and posted at least four (4) days in advance, and no such 
meeting will be held on Friday or any day preceding any day on which school will not be. held. 
12.28 Departmental Meetings 
Departmental meetings will be called by the academic supervisors and/or chairpersons. The same 
conditions, as described in paragraph one above, shall prevail with regard to departmental meetings. It is the 
teacher's professional responsibility to attend department and staff meetings. An agenda will be provided. 
Teachers will expect that said meetings will be reasonable in number and professional in nature. The • 
Administration has complete freedom with regard to the content covered and the activities conducted within faculty 
and department meetings. 
For meetings called on less than four (4) days' notice, the teacher may be excused from attendance. • 
In the case of department meetings, each department shall have a committee which will serve the function 
of a Building Liaison Committee. This Committee shall be formed in the same manner as the Building Liaison 
Committee. 
Department meetings will not exceed 60 minutes in length and Will be conducted on the first and third 
Tuesdays of each month. The district may only vary from this pattern when (and if) the entire faculty requests a 
change in day. No JTA member willbe required to attend more than two faculty meetings "and two department 
meetings per month (i.e. maximum of four). 
12.29 Evening Assignments 
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All teachers must attend the open house or back-to-school night. All teachers, except for emergencies, 
must attend one (1) additional function during the year. 
12.30 Extra Classroom Activities 
Teacher participation in extra classroom activities will be on a voluntary basis and teachers will be 
compensated for all such participation outside of regular school hours in accordance with the provisions of the Extra 
Classroom Activities Pay Schedule Appendix C which is attached to this Agreement and made a part thereof. 
Filling of these positions will be based upon the District's needs and economics. 
12.31 Non-Professional Duties Eliminated 
Teachers will not be required to perform the following duties: 
12.32 Clerical Duties 
Deliver class sets of books to'classrooms, keep cumulative record cards, and other similar clerical functions 
except where the professional judgment of a teacher is required to properly carry out the clerical functions. Nothing 
in this paragraph applies to school psychologists, school nurse practitioners, school nurse teachers or health 
professionals. 
12.33 Scoring 
Score andrecord standardized tests. However, they may score their tests if they prefer. The results of such 
tests shall be reported to the interested teachers at the earliest practical time. 
12.34 Transportation of Pupils 
Teachers will not be required to drive pupils to activities which take place away from the school building. 
Teachers must receive authorization in advance, from the building principal for in-city trips, and from the 
Superintendent for out-of-city trips. By meeting the requirements of the Board Rules and Regulations, teachers will 
be protected by insurance carried by the Board in addition to their personal insurance coverage. 
12.35 Registers 
Teachers will be responsible for daily attendance which may be required to be placed on State Registers in 
their own homerooms. Computation of State Registers of Attendance will be done by non-teaching personnel. 
12.36 Academic Intervention Services 
Teachers may volunteer to perform academic intervention services both before and after school. Teachers will be 
paid per Appendix D. The rate of pay shall include preparation for the academic intervention services provided to 
the students. 
12.37 Lesson Plans 
1. All teachers should plan their teaching 
2. All teachers should prepare plans for each day's lesson. (The word should does not mean that a teacher 
does not have to plan) 
3. All teachers should plan on a longer-term basis e.g. weekly, marking period, semester, and year. Some 
teachers do this planning in plan books. Teachers may use other forms, including computer-generated 
documentation. 
4. The plan for a lesson which is to be observed by an administrator pursuant to the TOE Agreement should 
be reviewed and discussed in the pre-observation conference for an announced observation. 
5. Plan books or longer-term planning documents should not be evaluated as part of an observation pursuant 
to the TOE Agreement. 
6. Observation reports prepared under the TOE Agreement should not contain assessments of the teacher's 
plan books and/or other long-term planning documents. 
7. THE TOE Committee should meet per the contract and in a reasonable time period to review this and any 
other outstanding issue(s). 
8. In Sections #1.44 and #15.11(1), the Agreement recognizes the authority of the District to evaluate teachers 
on grounds other than those addressed through the TOE Agreement. These provisions, as well as other legal 
authorities not based in the Agreement authorize the administration to examine planning documents at times 
other than in connection with an observation pursuant to the TOE Agreement. 
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9. A teacher will have an individual planning system available for display, or discussion upon request. An 
individual teacher planning system will be mutually agreeable with the Principal. Teachers shall have adequate 
projected lesson plans for one (1) week, in advance, commencing on the Monday of each week available in the 
teacher's classroom. If an administrator finds a teacher's planning to be inadequate, they will follow the APPR 
plan. 
10. If an administrator reviews a teacher's planning documents, the administrator should not write on the 
document(s). Any comments that need to be made should be placed on post-it notes or in some matter 
that does not involve writing on the teacher's document. 
11. Any Jamestown Public School teacher who is absent due to sickness, bereavement, conference, and the like 
will provide adequate lesson plans so that the substitute called may use them the day that the teacher is absent. 
13. TEACHER PROTECTION 
13.1 Harassment. Assault and Battery (H.A.B.) 
13.11 Reporting Harassment Assault and Battery 
Teachers will immediately report all alleged cases of Harassment, Assault and Battery sustained by them in 
connection with their employment, to their principal who shall immediately notify the Administration. 
13.12 Written Report 
The teacher shall submit a written report upon a form provided by the Administration to his or her principal 
by the end of the school day the assault occurred, if not physically incapacitated. 
13.13 Legal Options 
The Administration will work with the teacher to explore responses to H.A.B. which may include but not 
be limited to possible legal recourse by the teacher, permanent/temporary removal of the student, a restraining order, 
or internal district discipline. 
13.14 Information 
The Administration will comply with any request of the teacher and theteacher with any .'request of the 
Administration for information in their possession relating to the incident or persons involved. • 
13.15 Investigation 
The District shall conduct an investigation of any reported alleged H. A.B. with all due speed. 
13.2 Insurance Against Prosecutions 
The Board shall provide liability protection for teachers as provided in Section 3028 of the State Education 
Law. 
Section 3028 reads: Liability of school district for cost and attorney's fees of action against, or prosecution 
of teachers, members of supervisory and administrative staff or employees. 
13.3 Save Harmless 
Pursuant to section 3023, State Education law (Liability of aBoard of Education): 
Any teacher, practice or cadet teacher, shall, within ten days of the time he is served with any summons, 
complaint, process, notice demand or pleading, deliver the original or copy of the same to - District Clerk. 
13.4 Building Evacuations 
In the event that any school building is evacuated in whole or in part by reason of any report or threat of 
damage thereto by bomb, fire or other lethal instrument or incident, teachers will "scan" their classrooms for 
obviously suspicious objects and report them as per the building emergency plan. No teacher will be required to 
participate in any search for such lethal or destructive instrument. 
14. STUDENT DISCIPLINE 
14.1 Student Discipline 
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The District shall give full support and assistance to teachers with respect to discipline in, and concerning, 
the classroom. The District shall insure that clear and uniform procedures for such support and assistance shall be 
established, and furnished to each teacher in writing. 
The Board shall also instruct each building principal to meet with a committee of teachers appointed by the 
president of the Association to review annually discipline policy for their particular school and to implement any 
changes mutually agreed upon. 
14,11 Necessary Measures 
Teachers shall have the authority to apply restraining measures on a pupil or pupils engaged in actions 
which might be harmful to teachers or other students, or, when necessary, forcibly to remove a student from class, or 
any areas of the building in accordance with Commissioner's Regulations and Regent's Regulations which are herein 
delineated. (The Commissioner's regulations and Regent's regulations are not subject to the grievance procedure.). 
19.5 Prohibition of corporal punishment, (a) No teacher, administrator, officer, employee or agent of a 
school district in this State, or of a board of cooperative educational services in this State, shall use corporal 
punishment against a pupil. 
100.2L (3) Corporal Punishment. (1) The term "corporal punishment", as used in this section shall mean 
any act of physical force upon a pupil for the purpose of punishing that pupil. Such term, as used in this 
section shall not mean the use of reasonable physical force for any of the following purposes: 
a) to protect oneself from physical injury; 
b) to protect another pupil or teacher or any other person from physical injury; 
c) to protect the property of the school or of others; or 
d) • to restrain or remove a pupil whose behavior is interfering with the orderly exercise and 
performance of school district functions, powers or duties, if that pupil has refused to 
comply with a request to refrain from further disruptive acts; provided that alternative 
procedures and methods not involving the use of physical force cannot reasonably be 
employed to achieve the purposes set forth in clauses (a) through (d) of this 
subparagraph.. 
(ii) In every school district and supervisory district, the trustee, trustees, board of education or 
board of cooperative educational services, shall submit a written semiannual report to the 
Commissioner of Education, January 15th and July 15th of each year commencing July 1, 
1985, setting forth the substance of each complaint about the use of corporal punishment 
received by the local school authorities during the reporting period, the results of each 
investigation, and the action, if any, taken by the school authorities in each case. 
14.2 Disciplinary Direction 
Teachers shall receive instruction and directions relative to student discipline only from professional 
administrative and supervisory personnel. Only professional administrative and supervisory personnel shall 
administer student punishment and discipline referred to higher authority by a teacher. 
14.3 Disruptive Pupils 
14.31 Notification/Pre-Assignment Conference 
The District recognizes the importance of notification of teachers regarding students who exhibit special 
behavior problems which might impair instructional procedures or those who have a prior history of behavior which 
endangered the safety or welfare of school personnel or other pupils. Administrators will communicate this 
information and strategies for response as follows: 
A. At the end of each school year, a list of students in this category will be compiled based upon their 
behavior in that school year. 
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B. All teachers and staff will be instructed in prevention and intervention measures during the 
opening faculty meeting. 
C. A schedule of follow-up meetings with school administrators will be established for faculty and 
staff members to review the list of students within the first two weeks of school, as described above, and to discuss 
proactive strategies. 
D. If there is a schedule change during the year for a student so described, or when a student with a 
known history of these behaviors transfers into the school, a pre-assignment conference with school administrators 
will be held for the receiving teacher(s). If a previously unknown history of such behaviors becomes known to the 
building principal, the affected teacher(s) will be informed as soon as possible, generally by the end of the next full 
school day. 
14.32 Report and Referral 
Teachers encountering such pupils in their classes are encouraged to make the facts known to the principal 
at the earliest practical time so that proper referrals can be made for necessary psychological and/or social work 
assistance, and such assistance shall be furnished as soon as practical. The principal, after referring the case to the 
Pupil Personnel Service, shall relay to the teacher any progress reports or information received from the Pupil 
Personnel Service concerning the case. 
14.4 Suspension of Pupils 
14.41 Teacher Recommendation 
When it is the teacher's considered opinion that a pupil be suspended from instruction for reasons of 
infraction rules, discipline, or serious behavior problems, the teacher shall present in writing to the principal the 
facts supporting his opinion. In emergency situations, the teacher may present the facts orally to the principal with a 
follow-up written report within twenty-four hours. 
14.42 Reinstatement Conference 
Students may be suspended and reinstated in accordance with the New York State Education Law, and the 
procedures established by the Board of Education. In all cases, pupils suspended from school shall be reinstated to 
instruction by the principal. Where deemed necessary, a home-school relationship conference shall take place in 
which the interested teacher shall be involved whenever practical. 
Following such conference, the suspending administrator shall forward a letter to the parent or guardian 
with a copy to the teacher or teachers involved setting forth any terms or conditions attached to such reinstatement. 
14.5 Parent Cooperation in Discipline 
After notifying the principal involved, teachers have the right, and are encouraged, to enlist the cooperation 
of parents in handling discipline problems. Teacher may also request attendance at a parent-teacher conference. 
15. EVALUATION 
15.1 Procedure 
For the purposes of this Section 15.1, the term "teacher" refers only to those members of the bargaining 
unit who are not subject to the provisions of Section 3012-c of the Education Law and the Regulations promulgated 
pursuant to that statute. 
15.11 Purpose 
It shall be the responsibility of administration and supervisors to evaluate the work of all teachers in 
conformance with Part 100 of the Commissioner's Regulations and the TOE Agreement. The TOE Agreement shall • 
be revised, if necessary, in accordance with Part 100 of the Commissioner's Regulations. 
1. The TOE Agreement is limited to the observation and evaluation of teachers' performance in the 
classroom. Should the building principal or supervising administrator deem a tenured teacher's teaching 
performance satisfactory, they can, at some point during the school year, offer a positive letter of evaluation no later 
than March 31, instead of the procedure of the TOE Agreement. If no deemed positive by the teacher, they can 
request a formal evaluation. Nothing therein is intended to limit the District's ability to evaluate other aspects of a 
teacher's service to the District. 
2, The parties recognize the Commissioner's Regulations regarding Annual Performance Review 
(APR), and as such, agree to vest the TOE Committee with the authority to establish appropriate governing plans. 
The evaluation of coaches and extra-curricular supervisors is not subject to the TOE Agreement. When 
coaches and extra-curricular supervisors are evaluated, the forms attached to the Agreement shall be completed by 
certified administrators and/or the.athletic director only.
 ; .' • . . 
15.12 Review 
Each teacher will receive a duplicate of his evaluation and will initial a copy for the evaluator. Initialing 
does not necessarily mean agreement with the evaluation. There shall be a review of this evaluation with his 
immediate supervisor. 
15.13 Response 
Each teacher shall have the right to have filed with the evaluation in his/her personnel file a letter 
answering an adverse evaluation. Upon request he/she shall also have the right to have an additional evaluation by 
administrative or supervisory personnel mutually agreed upon, and to have all evaluations reviewed by the 
Superintendent, at which time he/she may be accompanied by a teacher representative of his/her choice. 
15.14 Open Observation 
All observation of the work performance of the teacher will be conducted openly, with the full knowledge 
of the teacher. Public address systems or other monitoring devices will not be used for evaluation. The exception 
to this provision would be that a security camera recording could be used to verify the occurrence for facts in 
instances of legal action(s) or anticipated legal action(s) taken against the District and/or the teacher by a 
third party. 
15.2 Probationary Status 
15.21 Dismissal/Denial of Tenure 
If the Superintendent decided to recommend dismissal of or denial of tenure to a probationary teacher, the 
Superintendent shall notify the teacher thereof in writing not later than the sixtieth consecutive calendar day 
preceding the meeting at which the Board will consider that recommendation formally. 
15.22 Health Professionals 
All health professional positions are non-tenure bearing positions which are governed by applicable 
provisions of the Civil Service Law. All nurses, COTAs, physical therapists and occupational therapists are to work 
in accordance with the job description in Appendix F. 
15.3 Teacher Discipline 
No tenured teacher will be disciplined (i.e., reprimanded,'reduced in rank or compensation, suspended or 
terminated) without good and proper cause. In no case will this be done publicly unless mutually agreed upon 
between the teacher and the administrator. 
15.4 Fair Dismissal 
15.41 Schedule of Probationary Teachers 
Probationary teachers should have the same opportunity for a balanced scheduled as other teachers. Every 
effort should be made within the boundaries of sound educational judgment and the perceived needs of the District 
to assign probationary teachers to schedules which are not exceptions to the standard within their tenure area. 
15.42 Reasons and Hearing 
If a third year teacher is dismissed, reasons must be given, and if the teacher requests a hearing before the 
Board, the teacher may be represented by whomever'he/she chooses from the Association. 
15.43 Recourse 
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A non-probationary teacher has the election to challenge his/her dismissal either through the grievance 
procedure including arbitration or through the State Education Department. 
16. TEACHER PERSONNEL FILE 
16.1 Review of Personnel File 
Each teacher has the unrestricted right (personal references excepted) upon request, to review his personnel 
file maintained in the Human Resources Office or individual building in connection with his/her employment. Each 
teacher shall have the right to be accompanied by a representative of his/her own selection during such review. The 
teacher shall have the right to reproduce information within his/her file with the exception of confidential references. 
Except for review by the teacher and/or his/her representatives as above set forth, only those persons with an official 
legal right and reason for so doing may inspect a teacher's file. 
16.2 Obsolete Data 
At least every two (2) years, a teacher will have the right to indicate those documents and/or other materials 
in his/her file which he/she believes to be obsolete or otherwise inappropriate for retention. Said documents will be 
reviewed by an appropriate member of the Human Resources Office and if he/she agrees, they will be destroyed. A 
disagreement over the questions of obsolescence or inappropriateness will be subject to a hearing by the 
Superintendent for resolution. 
16.3 Anonymous Materials 
No anonymous material shall be placed in the teacher's personnel file at any time nor shall any anonymous 
communications be given any weight for any purpose whatsoever. r 
16.4 Response to Derogatory Materials 
No material derogatory to a teacher's conduct, service, character or personality will be placed in his 
personnel file unless the teacher has had an opportunity to review such material. The teacher will aclcnowledge that 
he/she has had the opportunity to review the material by affixing his/her signature to the copy to be filed, with the 
express understanding that such signature in no way indicates agreement with the contents thereof. The teacher will 
also have the right to submit a written answer to such material and his/her answer shall be attached to the file copy. 
16.5 Parent-Student Complaints 
Any authenticated complaints by a student or by parents of a student that are directed toward a teacher shall 
be promptly called to the teacher's attention. If there is any intent to file such report in the teacher's folder, the 
teacher shall be afforded an opportunity to reply to the same and no derogatory complaint, letter, report, or other 
material shall be placed in the teacher's file without the teacher's knowledge and an opportunity to make a written 
statement of defense to be attached thereto and an opportunity to confront the complainants. 
17. SALARY 
17.1 Teacher Salary 
Except as otherwise required by this Agreement or by law, all teachers, except long-term substitutes, shall 
be paid under the provisions of the salary schedules contained herein. 
17.2 Advancement Through Teacher's Salary Schedule 
17.21 Step Movement 
All movement shall be automatic on September lof each year, subject to the.completion of 90_or more days 
of service in this previous year. 
17.22 Course Work 
All course work and degree work shall be from an accredited college offering approved and registered 
. programs. 
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Credited courses must be approved prior to taking and must be distributed among liberal arts, social and 
behavioral sciences and professional study in education for teachers in early childhood, upper elementary grades and 
secondary grades. In addition to the above, special teachers must distribute graduate study in courses pertinent to 
the field of teaching service. (Refer to Section 207 of Education Law, Part 80 Teacher Certificates.) 
17.23 Professional and Advancement Approval 
All members of the unit may apply for professional advancement on the applicable application and forward 
directly to the Superintendent for approval. The Superintendent shall review and approve each application'on an 
individualand equitable basis. 
If approval is denied, the individual may request a meeting with the Superintendent to discuss the matter. 
The individual may be accompanied by a representative of the Association if desired by the individual. 
17:24 Colirse~an~d~Step~MoWmeirt '~ 
Course Movement and Masters Degree Credit Teachers shall advance across level effective September 1 
of each year provided official transcripts are submitted to the Human Resources Office prior to November 1. 
Employees who are enrolling in graduate school will be required to complete the Notification of Master's 
Degree Plan form, attached herein, and have the form reviewed and signed by the employee's academic advisor or 
dean. This form must also be signed by the employee and returned to the Human Resources Department prior to 
beginning the graduate school program. 
Employees who have already begun a graduate program must complete the Notification of Master's Degree 
Plan form for those courses they do not currently have approved Graduate Credit Application Request forms for. 
The collective bargaining agreement language requiring official transcripts and establishing a deadline of 
November 1 in each year pursuant to Section 17.24 remains unchanged. 
This Notification of Master's Degree Plan is only for those employees who are obtaining a Master's 
Degree. Employees who already hold a Master's Degree and are completing approved coursework while receiving 
increases on the salary schedule must still complete the Application for Graduate Course Approval form. 
17.25 Longevity Award 
In September and February immediately following the completion of their 20, 25 and 30 years of service to 
the District, teachers will begin receiving an annual longevity award: See Appendix D. 
Teachers with an effective date of hirefrom 9-1 to 1-31 will receive their first longevity in full beginning in 
September of the school year they finish that milestone. (Example- hire date 11-1-83—on November I, 2003 the 
teacher finishes year 20. The next day they begin year 21. They receive longevity in full beginning September 2003) 
Teachers with an effective date of hire from 2-1 to 6-30 will receive their first longevity (half) in February 
of the school year they finish that milestone. All future payments will be in September. 
If continuous service is interrupted by leaves of absence without pay, the above provisions could be altered. 
17.26 Long-Term Substitutes 
All long-term substitutes shall be paid at Step 1 of the BA or MA salary schedule (as applicable) for the . 
entire period of their service in that capacity. 
17.27 Unused Personal Days 
A. Unused personal days may be sold back to the District at the rate of $85 per day. A maximum of 
2 days may be sold back. The employee must submit in writing to the District payroll office by June 1 their intent to 
sell back days and include the number of days. 
B. Payment. Payment for unused personal days (part A) will be paid to the employee by August 30th 
of each year. 
17,3 Paychecks 
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Teachers shall receive their teaching salaries in a separate and distinct paycheck. Included with a paycheck 
in October will be a statement of accumulated sick leave. 
Teacher's earnings other than their teaching salaries, shall be paid for the additional duties detailed on a 
separate pay stub line in equally prorated blocks, commencing on the first pay date of the month and being evenly 
dispersed over the time period the duty is to be performed. (Coaching, extra classroom activities, etc.) Except that 
such salaries less than $800. shall be paid in lump sums consistent with the past practice. 
All teacher paychecks will be paid electronically to the financial institution of the unit member's choice. 
Teachers have the option to voluntarily contribute via payroll deduction for NYSUT political action 
reasons. Deductions to be taken over a ten pay period timeline. 
17.4 Pay Periods ~ 
Teachers will have the choice of being paid in 22 installments during the 10-month period, or 1/26 of salary 
for each of 21 pays periods and a check equal to 5/26 of the annual salary on the final check of the school year. 
Present teachers are to make requests before June 30 of each school year. New teachers will make their 
choice at the time they are employed. All changes are to be made before August 15 so that payroll records may be 
set up. Additional changes are not to be made during the school year. 
17.5 Differentials 
17.51 Special education. Speech and Reading Teacher Differential 
Special education, speech and reading teachers with provisional or permanent certification hired prior to 
June 30,1975 will be paid an annual differential of $728 above the salary to which they would normally be entitled. 
17.52 Existing Salary Differential Guaranteed 
Under no circumstances will the salary differential being paid for any regular or extra-classroom duty be 
reduced below present levels, even though the same is not specifically mentioned in this Agreement. 
17.53 Department Chairpeople 
Department chairpersons shall receive a differential per year, plus a set amount per teacher (FTE) in their 
department per Appendix D. For the purpose of this calculation, each non-departmental teacher in grades K-6 shall 
count as one-fifth (1/5). FTE. 
Department chairpersons are also entitled to the maximum travel allowance listed in Appendix D as per 
section #6.32 of this agreement. 
Additionally, Department Chairpersons should be paid at the appropriate rate listed in Appendix D for 
curriculum and instructional development during the summer period as described in section #17.10 of this 
agreement. 
They shall be paid 1/200* of their salary per day worked during the summer period for orchestrating special 
projects and/or workshops as directed by the administration with prior Superintendent's approval. 
Department Chairpersons shall teach a minimum of 40% of the regular assigned yearly load. They shall not 
be assigned extra duties (i.e. study hall, homeroom, cafeteria, etc.) They shall work under the job description which 
appears in Appendix E. 
17.54 School Psychologists 
School Psychologists hired before June 30,2000 shall receive an annual differential of $4,852 above the 
salary to which they would normally be entitled. 
38 
17.6 Extra-Classroom Duty Pay 
17.61 Compensation 
Except as otherwise herein provided, teachers shall not be required to perform after-school services beyond 
their normal teaching load. 
17.62 First Preference - Coaching and Extracurricular Positions 
Since each coaching and extra-curricular position is assigned annually, all individuals supervising any paid 
activity (including coaching) during any school year will have first preference in supervising such activity each 
following year unless their performance has been judged by the principal or supervisor to have been unsatisfactory 
or not to be in the best interest of the school system, 
Jm-the^eyentjof^contemplatedjdm^ 
When an extra curricular vacancy exists, of the eligible applicants who are certified and deemed qualified 
pursuant to Article 8.2 of the negotiated agreement by the appropriate administrator, members of the bargaining unit 
will be given preference over other candidates. 
. ) 
The district has the obligation to explain the rationale for exclusion of a bargaining unit member. 
Positions will be posted only when a vacancy exists. Hiring for coaching positions will be done in 
accordance with Commissioners Regulations 135.4 (see Appendix I) 
17.63 Coaching and Extracurricular Evaluations 
A. The Athletic Director or other administrator will observe each coach at least one time per season at either 
a practice or a competition. 
B. If a coach is deemed not to be meeting the district's expectations, the administrator will include in the season-
ending evaluation a sentence similar to the following sentence: 
"Your coaching performance does not meet the expectations and/or standards of the Jamestown Public 
Schools." 
The preceding sentence or one like it is meant as a warning that the coach must take action to improve his/her 
performance or be. in jeopardy of losing the coaching position following the next season. . 
C. If an occurrence occurs that is egregious in nature then management reserves its right to dismiss the coach at 
its will. 
17.7 Schedules for Special Services 
Salaries are to be granted on a separate contract for additional work on an annual basis. The basic contract 
of these will be for 10 months. The service must be performed after school and in addition to a full, regular teaching 
assignment. 
Special Coaching/Marching Band Salary Schedule - Appendix C 
Other Services Beyond Classroom Assignment - Appendix D 
Service for pool supervisors for recreation, instruction in swimming extra hours, and special after school 
activities, with prior approval by the Superintendent, shall be compensated at the rate specified in Appendix D. 
17.8 Home Teaching Schedule 
The District shall utilize the following hierarchy when filling Home Teaching positions from a list which it 
shall establish and maintain on an on-going basis. (Individuals shall have the obligation to make their interests 
known to the district prior to establishing their-eligibility for consideration for Home Teaching positions.) - -
1. Individual on Jamestown preferred teaching list. 
2. Current full-time or part-time staff. 
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3. Non-Bargaining unit members. 
4. Notwithstanding the above list, the District may enter into contract with outside agencies to provide 
services for individuals on suspension. Every effort shall be made to insure the interests of individuals in categories 
1 and 2 when establishing a relationship with an agency. 
Home Teachers shall be compensated in the following manner: 
1. Individuals in categories 1 and 2 shall receive the negotiated hourly amount. 
2. Individuals/agencies in categories 3 & 4 shall receive an amount established by the Board of Education. 
17.9 Proctoring Special Examinations 
Preliminary Scholastic Aptitude Tests rates shall be set at the rate established in Appendix D per test. 
17.10 Curriculum and Instructional Development 
During the school year, it is the professional responsibility of employees to assist in the development of 
curriculum (including but not limited to research, evaluation, material development, etc.), such activities to be 
conducted at responsible and convenient times. 
During the summer period (July 1 to August 31) where the employees are assigned by Administration to 
train to utilize instructional materials, curriculum, and instructional programs prepared by others, and to develop the . 
implementation of these instructional materials, curriculum and instructional programs at a given school, the 
individual shall be paid at the rate listed in Appendix D. 
17.11 Salary of Temporary Appointments 
Any temporary appointments for twenty (20) school days or more, to any and all promotional positions will 
receive the beginning salary normally paid for such positions. 
17.12 Long Term Attendance Award 
17.12.a Essential Elements Effective July 1, 2012, there will be established an award for teachers based on 
their attendance during their careers in the District, as set forth in the following provisions. In order to be eligible 
for the award, a teacher must retire or resign from the District. The teacher must hold a full-time position, be in 
active service (or an approved leave of absence) and have actively served the District for a minimum often (10) 
years in the bargaining unit represented by the Association. 
17.12.b Notification Requirement A teacher who wishes to receive the Long Term Attendance Award must 
submit to the Superintendent of Schools an irrevocable letter of resignation no later than thirty (30) days prior to the 
effective date of the resignation/retirement. In the event a teacher does not provide such a letter within the stated 
timeframe, the teacher will forfeit his or her eligibility for the Long Term Attendance Award. (A six month notice is 
preferred by the District, though not a requirement for this award.) 
17.12.C Calculation of Long Term Attendance Award Amount The amount of the award is based on the 
number of sick days a teacher has earned but not used since July 1, 2012. Days earned and/or accumulated prior to 
July 1,2012 are not used in the calculation. As of July 1, 2012 (or date after July 1, 2012, if an employee is first 
employed after that date), all teachers begin with zero days. Teachers may accumulate unused sick leave for the 
Long Term Attendance Award without regard to the 170 day maximum contained in Section 9.11. For teachers who 
meet the eligibility requirements of this section, the number of accrued but unused sick days at the time of their 
retirement will be used to calculate the amount of the teacher's award in accordance with the following schedule: 
Days 0 to 50 $ 0.00 
Days 51 to 125 $35.00 
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Days 126 to 200 $40.00 
Days 201 to 275 $45.00 
Days 276 to 350 $50.00 
Days over 350 $55.00 
For example, a teacher with 175 Long Term Attendance Award days would receive a -total award of $7000 (175 X 
$40.00). A teacher with 233 Long Term Attendance Award days would receive a total award of $10,485 (233X 
$45.00). 
See example calculations chart in Appendix H 
17.12.d Form ofXong Term^A11:endance~A^ard~7[irLoii^Teim Attendance7Awards~s5all consist ofanoia^" 
elective employer contribution to a 403(b) tax-sheltered annuity fund selected by the teacher from among the 
District-approved providers. In the event the teacher does not establish an eligible account which will accept the 
funds prior to the teacher's effective resignation date, the teacher will forfeit eligibility for the Long Term 
Attendance Award. For those teachers eligible for the award, the District will use the common remitter to deposit 
the funds into the employee's designated account between July 1 and September 30 or January 1 and March 31 
following the effective date of the employee's resignation. The non-elective employer contribution may not exceed 
the contribution limits outlined in the Internal Revenue Code, Section 415(c), and if they do exceed those limits, the 
District agrees to remit any remainder in the year(s) following the teacher's resignation in accordance with the 
maximum amount permissible under the IRC limits. All benefits under the Long Term Attendance Award program 
are separate and apart from benefits teachers may receive in accordance with Section 19, Terminal Leave. See chart 
in Appendix J. 
18. INSURANCE AND ANNUITIES 
18.1 Medical Insurance Agreement 
A. Hospitalization and surgical benefits along with major medical insurance (with a deductible of 
$200/$400) will be provided through the Chautauqua County School Districts' Medical Health Plan dated 2001. 
Dental coverage will be covered commencing July 1,2008 through the Chautauqua County School District 
Consortium. 
B. The District will only offer the medical plans .available through the Chautauqua County School Districts 
Medical Health Plan. 
C. Contribution Rates: The percentage contribution rates for monthly premiums shall be as follows: 
Family: District 85%, employee 15% 
Single: District 94%, employee 6% 
These percentages are in effect July 1, 2008 through June 30, 2011. Beginning-with school year 2011-2012,'the 
percentage contribution rates for monthly premiums shall be as follows: 
Family: District 84%, employee 16% 
Single: District 92%, employee 8%. 
D. All bargaining unit members are eligible for health benefits coverage under this Agreement. 
However, the above schedule of premium payments is applicable only to full-time teachers. For part-time teachers 
• (i.e., those working less than the equivalent of six (6) student supervision periods per day) hired prior to January 1, 
1995, the District shall make a monthly premium contribution on a pro-rated basis consistent with the teacher's 
salary. Part-time teachers hired on or after January 1,1995 shall not be eligible for a District contribution to 
insurance premiums (except for kindergarten teachers teaching half-time). 
• Ew- Dental Insurance costs will be paid in full by the employees. . . . . . . . 
F. Married Buy-Out Clause: Any teacher receiving health insurance benefits on April 1. 1997 or any 
teacher who first becomes eligible to receive such benefits after that date, may submit to the District written notice 
that the teacher wishes to withdraw7 from the health insurance plan effective on July 1 of any fiscal year. A teacher 
who submits such a notification and who remains out of the insured group for the entire school year shall receive ' 
41 
prior to June 30 of the fiscal year a payment of $1,000 if the teacher previously had family or two-person coverage 
or $500 if the teacher previously had single coverage. In order to receive the payment, the teacher must remain out 
of the plan for the entire year and must not be covered under any health benefits plan paid for by the District. The 
teacher must, however, annually submit evidence of alternative coverage by means of certificate of coverage or 
active enrollment card. Teachers shall be eligible to return to the plan during the course of the school year only 
upon a showing of a loss of alternative health insurance coverage, in which even the teacher may re-apply for 
admission into the District's health plan. However, re-entry into the plan at any time shall be governed by the 
determination of the carrier, and may subject the teacher to restrictions(s) on coverage for pre-existing conditions. 
G. Release Time for Breast and Prostate Screening 
1) When registering a leave of absence from his or her duties for the purpose of undertaking a screening 
for breast cancer or prostate cancer, members of the JTA will register a 1/2 of a sick day either by calling the 
TLESDFsysterrTorby registefinglrleabsence onlme7~ThT~duratto 
2) "Upon return from the screening, members of the JTA will provide the District's Human Resources 
Department a medical notice of proof that a screening was performed within five (5) 'school days following the date 
of the absence. 
3). Following the submission of the medical notice of proof that a screening was performed, the Vi sick day 
will be restored to the total allotment of the member. 
4) Prostate/Breast Screening Form - found in Form Section. 
H. The District shall assume 100% ofthe costs for the term life insurance ($40,000) 
I. All benefits shall be in accordance with the District Plan Document. 
J. Critical Illness Insurance 
1) The employee may, at the employee's expense, purchase critical illness insurance with limitations as 
established by the insurance carrier. / 
2) The District shall facilitate the enrollment for those employees interested in participating in this 
insurance offering by holding an open enrollment period and by allowing the employees' payment of premiums 
.made through payroll deduction. • 
3) The employee may, at the employee's expense, purchase critical illness insurance for the employee's 
spouse in amounts and within the limitations as established by the insurance earner. 
4) All critical illness insurance-purchases will be on an after tax basis. 
' 5) In offering the ability to obtain critical illness insurance, the District does not guarantee any time 
periods of coverage, payouts by the insurance company, or rates. 
The District will distribute booklets summarizing the benefits to all eligible employees. 
Teachers may use their insurance card or a letter from the Human Resources Office for admission to all 
sports activities and other non-fund raising events in the school district. 
18.11 Section 125 Plan 
(Internal Revenue Code of 1986, hereinafter referred to as the Plan) shall be established by the 
District to be effective upon acceptance ofthe plan document by the District. 
A. Teachers may utilize the plan in accordance with the IRS rules for: 
1. Accident and health plans including medical insurance, medicai reimbursement, disability 
insurance, etc. 
2. Group Term Life Insurance 
3. Dependent Care Assistance 
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B. The plan year shall be from September 1 through August 31 of the succeeding year. 
C. The District shall assume the administrative cost of the Plan. If and when the administrative costs for the Plan 
equals or exceeds $37 per employee for the plan year, the District's contribution to the Plan shall be decreased by 
$25 per teacher. 
D. The District shall contribute $450 to the Plan for each full-time, full school year employee*: 
In year 2011-12, the District shall contribute $525 to the Plan for each full-time, full school year employee.* 
* The District shall contribute on a pro rata basis for part-time teachers and/or teachers employed less than ten (10) 
months. ' 
: Effective July 1.1986, all part-time teachers (i.e. Those working less than the equivalent of six (6) student 
supervision periods per day) and/or teachers employed less than ten (10) months shall be eligible for a pro rata 
contribution from the District. Part-time teachers hired after January 1, 1995, shall not be eligible for flex plan 
benefits except kindergarten teachers teaching half time. All part-time teachers working prior to January 1,1995, 
shall continue to be eligible for such benefits as specified above. 
18.12 Supplemental Life Insurance 
The employee may, at the employee's expense, purchase additional life insurance in amounts and with 
limitations as established by the life insurance carrier. The employee's ability to purchase additional life insurance 
does not impact on the Section 18.10H provision requiring the District to pay for $40,000 in life insurance. 
The employee may, at the employee's expense, purchase life insurance for the employee's spouse and child 
or children in amounts and with limitations as established by the life insurance carrier. 
All supplemental life insurance purchases will be on an after tax basis. 
18.2 Payroll Deduction for Group-Life Insurance 
The Board agrees to make appropriate arrangements, in cooperation with the Association negotiating unit, 
for the deduction from the salary of any member of the Association voluntarily applying for the NEA Life Insurance 
Program. 
18.3 Tax Sheltered Annuity Program 
The existing arrangements for payroll deduction from the wages of each teacher for tax shelter annuities. 
will be continued provided that teachers enroll only in a program accepted by the Board. 
Section 19 Terminal Leave 
This article 19 applies only to teachers who, on October 21,1988, were either on Hie District's active payroll 
or who were on unpaid leave of absence, and who meet the eligibility requirements of 19.1 of this agreement. 
19.1 Requirements to Receive Terminal Leave Payments 
Any teacher employed on a 10-month per year basis who gives written notice to the Superintendent: 
1) • Thirteen months ahead of such teacher's proposed retirement date, their notice of 
. CONSIDERATION to retire with the proposed effective date of retirement, and 
2). Sixmonths ahead of such teacher's actual retirement date, their DECISION to retire with the actual date of 
retirement, shall be paid subsequent to said year of retirement any sums which may be due the teacher 
pursuant to Section 19.2 of this agreement. (Example: If a teacher is retiring June of 2009. 
CONSIDERATION must be provided by May 31, 2008, and DECISION must be provided by December 
31, 2008). The teacher's decision shall be presented to the Board at its next regularly scheduled meeting. 
All retiring teachers subject to terminal leave, shall have said incentive paid into the Districts 403(b) 
governmental discriminatory plan. Such contributions will be paid as unearned income into the teacher's selected 
403(b) discriminatory plan. 
PAYMENT: Terminal leave benefit calculation is the teacher's number of "frozen" terminal leave days divided 
by 225 days time $28,500 with amaximum benefit of $28,500. Payment into the discriminatory fund shall occur 
between July 1st and September 30th after the teacher's retirement date. 
19.2 Computing Terminal Leave Payment 
If a teacher has 225 days or more of "frozen" terminal leave days accumulated as of the date of the teacher's 
retirement, t he sum due to the teacher shall be $28,500. If a teacher has less than 225 days of "frozen" terminal 
leave days accumulated as of the date of the teacher's retirement, a percentage ("frozen" terminal leave days 
accumulatedJivided by 225) of $28,500.shall be due the teacher. For retirements effective after June 30,1999, the 
maximum accumulation of terminal leave days for the calculation of the terminal leave payment shall be fixed for 
each teacher by the number of accumulated terminal leave days each has as of June 30,1999, if a teacher retires 
after that date, the teacher's terminal leave payment shall be calculated based on the balance of terminal leave days 
accumulated on that date of the teacher's retirement or on June 30,1999, whichever is less. 
For clarification purposes, each school year seventeen (17) sick leave days are added to both accumulated sick 
leave and terminal leave balances. Sick leave days used throughout the school year are deducted from both the 
accumulated sick leave balance and terminal leave balance. If less than 17 days are used during the year, the 
. terminal leave balance will remain "frozen" at the June 30,1999 level. If more than seventeen (17) days are used 
during the school year, the terminal leave balance will reduce by the number of sick days used above seventeen (17) 
days. In the following school year, the new allocation of 17 days will be added which may restore all or a portion of 
the terminal leave days used. Effective each June SO'Vthe terminal leave days cannot exceed the amount "frozen" 
as of June 30,1999. This section pertains to terminal leave accumulation, sick leave accumulation is detailed under 
Section 9. 
For the 1998-99 school year and all school years thereafter, the contract limit shall be $28,500. 
19.3 Special Exceptions 
If in the final year of employment, if a terminal leave eligible teacher suffers a catastrophic event and if said 
catastrophic event results in excessive absences by the teacher which in turn results in a reduction in the amount of 
terminal leave benefit that the teacher would otherwise have received, then at the sole discretion of the 
Superintendent of Schools, an exception to the regular terminal leave calculation may be considered for said 
individual. Special exceptions will not be subject to the grievance procedure nor will any instance be considered 
"precedent setting". 
20. SHARED DECISION MAKING 
20.1 The Association will use its best efforts to secure teacher volunteers to serve on the shared decision making 
committees of the District established pursuant to the Regulation of the Commissioner of Education, and such 
teacher volunteers will be approved by the Association President; provided that if the Association does not secure a 
volunteer for a committee position, the District may request a teacher to serve on the committee, and that teacher 
shall be subject to approval by the Association President. Approval of committee members by the Association 
President will not be unreasonably withheld. 
20.2 Shared Decision Making plans which require a latitude which exceeds the parameters of the negotiated 
agreement must first obtain a waiver of the Contract from the Association and the District prior to implementation of 
said plan. Waivers must be reviewed for renewal on an annual basis. 
20.3 Waivers from the contract for Shared projects shall be valid for one school year and shall apply to one site 
without precedence. 
20.4 The SDM model is named the Student Achievement Improvement Process and includes setting of goals, 
establishing critical indicators of students' progress, analyzing student and pedagogical data, go forward plans, 
action plans, marking period reports, and the documentation thereof. The following items have been agreed to so 
that the SDM model is implemented; 
44 
All Association leadership will fully cooperate and collaborate among themselves and with respective 
administrators to accomplish the objectives of the SDM model. 
The Association leadership also agree to give the District complete flexibility at three (3) faculty meetings 
or three (3) elementary grade level meetings or three (3) team planning meetings or three (3) department meetings to 
carry out the analysis of student achievement data and related SDM model initiatives. Additional meetings may be 
necessary in a school of need and these will be jointly scheduled between the Association building representatives 
and their respective principals. • . 
The Association leadership agrees to cooperate, encourage membership on a rotating basis, and collaborate 
in good faith to ensure that a Shared Decision Making Team be established that is practicing the Student 
Achievement Improvement Process (SAD?) at Jamestown High School. 
21. MENTOR TEACHER 
21.1 The District shall create a position of Mentor-Teacher in each Discipline/Grade level on an as-needed basis. 
A Mentor-Teacher will assist a probationary and/or teachers in need of formative assistance in developing sound 
pedagogical skills. 
21.2 A teacher volunteer selected by the group to serve as a Mentor-Teacher may be provided release time from 
normal instructional duties as determined by the Superintendent. 
21.3 The observations and/or critiques of the Mentor-Teacher shall be strictly confidential between the Mentor 
andMentee. 
21.4 the Mentor-Teacher shall not contribute to nor participate in any surnrnative evaluation. They shall not 
participate in any proceedings 'dealing with the competence of their Mentee which might require that the Mentor 
disclose observations or opinions which were formed during the Mentor-Mentee relationship. 
21.5 The Superintendent shall select Mentor-Teachers after consultation with the. Association President. 
JAMESTOWN TEACHERS ASSOCIATION 
f,'6dj thin-. 
JAMESTOWN BOARD OF EDUCATION 
by: 
\ j 
Superintendent of Schools 
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Appendix B 
\ 
Registered Nurse, Occupational 
Therapist Physical Therapist 
2012-2013 
1 
2 
3 
A 
2013-2014 
1 
2 
BA-
1 
$32,491 
$33,991 
$35/491 
$36/991 
BA-
1 
$32,491 
$33,991 
BA 
2 
$3.5,451 
$36,951 
$38,451 
$39,951 
BA 
2 
$35,451 
$36,951 
MA 
13 
$38,220 
$39,720 
$41,220 
$42,720 
MA 
1 3 
$38,220 
$39,720 
3 $35,491 $38,451 $41,220 
A $36/991 $39,951 $42,720 
Appendix C 
ii 
Coaching Salary Schedule 
2012-2014 
Level Position 
1 Level 1 Starting Pay 
1 Head Basketball 
1 Head Football 
"?^2~r^ Leveb2 Starting P a y r ~r~ 
^i^-i—^-Head-Baseball--^*-^ -r *-—s- — 
•ffigZr^Sead Swimming!. ^ ^^-^ &Z 
*<&!&*&.Head Track J < K - * V % . > £ * " 
J- -w-A -«. " - ^ 5 e f JJ^S f l?^ * ~* ^ *t"=S -«*i-^ ""*% W 
^ ^ ^ ^
J H ^ d y o J J e y J } a l [ ^ f " ? S r ^ ^ 
3 Level 3 Starting Pay 3 Asst Basketball 
3 Asst Football 
3 JV Head Basketball 
3 JV Head Football 
4 Level 4 Starting Pay 
4 Asst Wrestling 
4 Freshman Head Basketball 
4 Freshman Head Football 
5 Level 5 Starting Pay 
5 Head Cross Country 
. 5 Head Indoor Track 
5 Head Tennis 
Qty 
2 
1 
- A * * 
—^ —'^  
~ 2^c l 
i—L-ta J 
2 
3 
2 
1 
_ 
1 
1 
1 
1 
1 
1 
2 
Step 1 
$5,079 
$5,079 
$5 079 
~$4,043 
js^$4~043" 
=^•^$4 043 
r f ~ j 4 ; o 4 T 
- z r l 4 043i 
^ - $ 4 0 4 3 -
"=^$4286 
$3,939 
$3 939 
$3,939 
$3,939 
$3,939 
$3,44_0 
$3,440 
$3,440 
$3,440 
$3 440 
$2,800 
$2,800 
$2,800 
$3,091 
Step 2 
$5,397 
$5,397 
$5 397 
" $4,296 
^ $ 4 ^ 2 9 6 , 
c - / 4 ^ 9 6 
~^-$4j2?6 
• ^ $ 4 ^ 9 6 
TcW $4,296, 
— $ £ , 2 9 f 
^ ^ 4 5 5 4 1 
$4,185 
$4,185 
$4,185 
$4,185 
$4,185 
$3,655 
$3,655 
$3,655 
$3,655 
$3,655 
$2,975 
$2,975 
$2,975 
$3,284 
Step 3 
$5,714 
$5,714 
$5 714 
^$4,549 
^ $ 4 549-
^^4,54^"-
J g 4 B 4 9 
^ $ 4 5 4 9 ^ 
~Jr$4 54^ 
-^€$4 549^ 
$4,432 
$4 432 
$4 432 
$4 432 
$4432 
$3,870 
$3 870 
$3 870 
$3 870 
<^3 Q * 7 ^ 
^ i j or \J 
$3,150 
$3,150 
$3,150 
$3,478 
Step 4 
$6,032 
$6,032 
$6 032 
—14,801 
•Ti,~$4,801 
5 "$4,801 
1 #^$4 801 
" * $4 801 
^^.$4,80| ' 
i r $4 ,8o i 2 
Iss^QSO* 
$4,678 
$4 678 
$4 678 
$4 678 
$4 678 
$4,085" 
$4 085 
$4,"085 
$4,085 
&A n o c 
^1*+ U O J 
$3,325 
$3,325 
$3,325 
$3,671 
Step 5 
$6,349 
$6,349 
$6 349 
K $ 5 # 5 ? 
^ 5 , 0 5 4 . 
!£"$5,r054 
„ , -$5-0S4 
^."$5 054 
^ _$5 0543 
T $5,d|c 
^ 5 , 0 5 4 " 
&*- — ^ J X •*•_, 
$4,924 
$4 924 
$4 924 
$4 924 
$4 924 
$4,300 
.$4 300 
$4 300 
$4 300 
$3,500 
$3,500 
$3,500 
$3,864 
f a 
Si 
* 
poaching Salary Schedule 
2012-2014 
Level Posltiori Qty Step 1 Step 2 Step 3 Step 4 Step 5 
6 
6 
6 
6... 
6 
6 
6 
6 
6 
6 
6 
6 
•6 
6 
6 
6 
6 
-6. 
7 
Level 6 Starting Pay 
Asst Baseball 
Asst Cross Country 
Asstlndopr Track 
Asst Soccer 
Asst Softball 
Asst Swimming 
Asst Track 
Freshman Asst Football 
Freshman Head Baseball 
JV Head Baseball 
JV Head Lacrosse 
JV Head Soccer 
JV Head Softball 
JV Head Volleyball. 
JV Head Wrestling 
Varsity Bowling Coach B&G 
VarsityGprf Coach B&G 
I Hheerlpading Varsity 
mis i{p 
f s MfigaskaiJaall 
r i 1 J HeSlp j 1 
ist—' — 
M 
1 
1 
. i : 
.2 
l 
2 
2 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
i A. 
1 
6 
3 
2 
3 
6 
3 
3 
9 Level 9 Starting Pay 
9 JV Head Cheerleadihg 
$2,543 
$2,543 
$2,543 
$2,543 
$2,543 
$2,543 
$2,543 
$2,543 
$2,543 
$2,543 
$3,0.68 
$2,543 
$2,543 
$3,068 
$2,543 
$2,543 
$2,543 
$2,543 
$2 0 l | 
mm 
Mm 
S2 9JI1 
^ m® $2 m§ 
mi 52 wm 
$2 && 
S2 8l@f 
' " " "$1^368* 
$1,368 
$2,702 
$2,702 
$2,702 
$2,702 
$2,702 
$2,702 
$2,702 
$2,702 
$2,702 
$2,702' 
$3,260 
$2,702 
$2,702 
$3,260 
$2,702 
$2,702 
$2,702 
$2,702 
$ 2 , 1 1 
ten 
WM 
>2S— 
tone 
' " " $ 1 ^ 4 5 4 " 
$1454 
m&ma 
a£>>sks£, 
$2,861 
$2,861 
$2,861 
._• $2,861 
$2,861 
$2,861 
$2,861 
$.2,861 
$2,861 
$2,861 
$3,452 
$2,861 
$2,861 
$3,452 
$2,861 
$2,861 
$2,861 
S2,861 
& $2#¥6 
- ^ $ 2 | | | 6 
f
- ^ 2 ^ 4 6 
^ 1 2 * 
* • 
$2§§fL6 
&• 4 2 » 
' " ^ J8HN 
^ j $ 1 f ^ 8 ^ 
$1,539 
$1,539 
$3,020 
$3,020 
$3,020 
. $3,020 
$3,020 
$3,020 
$3,020 
$3,020 
$3,020 
$3,020 
$3,643 
$3,020 
$3,020 
$3,643 
$3,020 
$3,020 
$3,020 
$3,020. 
$2 477 
$2 177 
$2 901 
S2A77 
$3 151 
^ 4 8 / 
$2 477 
$2 4 /7 
$2^77 
?.f\ \ i ^ p o i 
$Y,625 
$1,625 
$3,179 
$3,179 
$3,179 
$3,179.. 
$3,179 
$3,179 
$3,179 
$3,179 
$3,179 
$3,179 
$3,835 
$3,179 
$3,179 
$3,835 
$3,179 
$3,179 
$3,179 
$3,179 
siesj 
imm 
$ mm 
B
^p|6Jftj 
$2j207 
|l$2;f0f| 
$1,710 
$1,710 
^$3f5*3p 
ISSsSP^ 
IB 
m Ifl 
fes 
p i n 
mi 
m 
H 
ft 
ass 
2 ^ 
3&& 
Extracurricular Salary Schedule 
2012-2014 
Position 
MARCHING BAND: 
Director 
Assistant Director 
Marching Band Assistant 
Color Guard Instructor 
$5,66.6 
$4,355 
$1,760 
$751 
$5,940 
$4,566 
$1,846 
$788 
$6,228 
$4,762 
$1,934 
$825 
$6,530 
$5,020 
$2,029 
$866 
$7,403 
$5,688 
$2,336 
$999 
-HIGH SGHOQt:-
Academic Quiz Team ' $i,-081 
A"Cappella Piano Accompanist $2,340 
Musical Director $3,763 
Musical Instrumental Director' $2,701 
Musical Chorus Director $2,701 
Aft $539 
Aspira' . . $539 
Chess $694 
Color Guardrftri Grade $528 
Communications/Drama $772 
Director-Spring Play $2,308 
Drill Team-9th Grade $528 
Environmental Awareness , $665 
French $694 
Freshman Class Advisor $1,081 
Future Business Leaders $694 
Futuro Latino Club $694 
Gay/StraightAlliance $694 
"German $694 
Hockey $4,211 
HondrSo'ciety $2,194 
Internationa! Relations $694 
Jazz Band $694 
Jazz Men . $694 
Journalism .$2,194 
Junior Class Advisor $1,392 
Key . $694 
Latin/International Culture $694 
Madigral Singers $975 
Men of Tommorrow $694 
Mock Trial $1,392. 
SADD $707 
School Store Advisor $694 
Script/Raider Reader $694 
Senior Class Advisor $2,082 
Ski $694 
Sophmore Class Advisor $1,081 
Spanish "" $694 
Stage ' $2,888 
Student Organization $1,190 
Synchronized Swimming $1,452 
Vegetarian $539 
Winterguard $2,700 
-Yearbook : f4;623-
Extracurricular.Salary Schedule 
2012 -'2014 
MIDDLE SCHOOLS: 
Academic 
Academic Quiz Team 
Art 
Audiovisual 
Book Club 
Broadcast/Communications 
/ ~ U 
Lness 
Color Guard 
Community Service Club 
Combined Orchestra 
Computer 
Drama 
Drill Team 
Environmental 
ESLClUb 
.Foreign Language 
Jazz.£lub 
Movie Club 
National Honor Society 
Newspaper 
Photography 
Pizzazz 
Red Cross 
•Science 
Sewing 
Ski 
Spring Musical 
Student Council 
Tech 
Treasurer 
Weightlifting 
Yearbook 
$539 
$99 
$539 
$772 
$539 
$772 
<^3n 
$528 
$539 
$.694 
$539 
$772. 
$388 
$580 
$539 
$539 
$539 
• $539 
$665 
$665 
.$539 
$694 
$99 
$580, 
$539 
$308 
$772 
$1,392 
$539 
$1,662 
$900 
$1,392 
ELEMENTARY SCHOOLS: 
Ski . ., $3Q9 
Appendix D 
Appendix D 
Longevity Seitedute 2012-2014 
Years of Service 
Years of Service 
Years of Service 
20 
25 
30 
$1,185 
$2,370 
$3,556 
Department Chairs 
Differential 
Per FTE 
2012-2014 
CSE/CPSE Chair stipend/day of week 
CSE/CPSE Chair overage 
$1,160 
$64.27 
$1,128 
$35.17 
{VfeceHaneous Rates- 2G1MZM4 
Procto'ring 
Traveling Teacher: 
Per change 
Maximum 
Dept Chair 
Summer School/Summer Band 
Evening School ' 
Extra Coverage: 
Elementary per special class coverage 
Middle School Block 
High School Block 
High School 1/2 Block 
Music Teacher Overload 
Orientation/Staff Development 
.Per Day 
Perhour up to four hours 
Curriculum Development 
After School Activities 
Annual Maximum 
Pool Supervision 
Home Teaching/Supervisor 
PSATRate . 
Technology Specialist per Building 
A!S (includes prep) 
Workshop Presenter (includes prep) 
Alternative Education 
Athletic Trainer 
Nurse Practitioner SBHC per day 
Nurse Extra Coverage per hour 
prorated per minute 
Liirich outside regular times due to 
Block scheduling (per semester) 
$33/95 
$63 
$378 
$423 
$35.17 
$35.17 , 
$35.17 
$35.17 
$70.34 
$35.17 
$24.00 
$124 
,$22.55 
$28.14 
$17.56 
.$3,721 
$17.56 
.$35.17. 
$33.97 
"$1,240 
$35.17 
$35.17 
$35.17 
$22.55 
$15.65 
$35.17 
$564 
Mentor Teacher ^500 
Appendix E 
Appendix E 
Job Description of Department Chairpersons 
The Department Chairperson shall perform the following broad functions: 
1) Serve as a liaison between the department and the District. 
2) Erovide^e^urcesTo^rieirlbers ofTEe^epartrnentXsupplies, maTefialsrtexts~budget prep7~ 
etc.) 
3) Advance the curriculum of the department. 
4) Nurture instruction within the department.. 
5) Assist with scheduling of department members. 
6) Meet with department members on a regular basis. . 
7) Perform other related duties as deemed necessary by the Superintendent. 
8) Department chairpersons shall not participate in any formal evaluations for unit members. 
October 1994 
Appendix F 
Appendix F l 
Job Description of Registered Nurse (School) 
QUALIFICATIONS: 
Required Qualifications 
1) Current license as a registered nurse in the State of New York 
Recommended Qualifications 
1) Current certification in cardiopulmonary resuscitation 
Desirable Qualifications 
1) National certification in the field of school nursing 
2) Baccalaureate degree in nursing or related field 
DESCRIPTION: . 
The school nurse functions as the health care provider within the school setting and 
oversees the comprehensive health program that supports the health rights of children and 
promotes an optimal level of wellness for students. -
The roles of the school nurse include provider of health services, manager of health care, 
advocate for children's health rights, consultant for health concerns of children and families, and 
promoter of sound health practices within the school and community. 
RESPONSIBILITIES: 
Provider of Health Services 
1. Utilizes the nursing process to assess, plan, implement and evaluate the health 
needs- of students based on sound nursing knowledge and research. 
2. Obtains and updates student health histories. 
'3. Administers medications and treatments following the orders of the health care 
provider with written parental authorization based on established guidelines and 
District policy. 
4. Monitors therapeutic and adverse effects of medications taken by students. 
5. Provides nursing care for student illnesses and injuries according to school 
policies and protocols. 
6. Delivers first aid to students and employees. 
7. Institutes mandated school screening programs including necessary follow-up for 
vision, hearing and scoliosis. . . _ 
8. Develops individualized health care plans with specific goals, objectives and 
interventions for the student with special health needs and/or problems. 
9. Assists the nurse practitioner and/or school physician with the mandated school 
program for all physical examinations. 
10. Coordinates follow-up of identified student health concerns/issues. ... .. . .. . 
11. Consults with the nurse practitioner and/or school physician as needed. 
12. Adheres to communicable disease control policies/procedures. 
13. 
14. 
15. 
Informs/advises parents of school exclusion and readmission policies. 
Participates at kindergarten round-up (elementary school nurse). 
Performs preliminary record for sports physicals (middle and high school nurses). 
Manager of Health Care 
1. Manages the school health office by developing and directing an efficient / 
organizational-system •— •. 
2. Maintains and updates cumulative health and immunization records. 
3. Maintains accurate record of all health office visits. 
4. Assists with the completion of accident reports. 
5. - Compiles confidential health list and statistical summary reports as directed or 
required (ex. NYS Immunization Survey)'. 
6. Periodically reviews and re-evaluates school health services. 
7. Assists in the development of health policies, procedures and goals for the school 
district. 
8. Supervises paraprofessionals assigned to the health office 
9. • Performs necessary training and supervision if the IHP includes the delegation of 
nursing tasks to an LPN~ or the assignment of a health related task to an unlicensed 
person. 
10. Records documentation of training of personnel performing delegated nursing 
tasks. > 
11. Maintains health office equipment and supplies.
 x 
12. Effectively communicates with other staff, administrators, families and students 
to provide appropriate.health services. 
Advocate for Health Rights of Children 
1. Reports abuse and neglect of children as mandated by law. 
2. Recommends modifications within the school environment to reduce health and 
safety hazards. 
3. Assists in assessing in-school health care resources. 
4. Plans with administrators, teachers and other school staff to modify the school 
environment for children with special needs. • 
Consultant for Health Concerns 
1. . Serves as a member of the school Child Study Team and the Committee on 
Special Education to interpret health-related data pertinent to individual students 
and make appropriate recommendations. 
2. Serves as a resource person to the school and community regarding physical, 
emotional, personal, social, and consumer health and safety. 
3. Makes recommendations to students, parents and staff to seek evaluation, 
diagnosis and treatment of health concerns. 
4. provides student, family and staff education pertaining to health-related issues. 
5. —Consults with attendance personnel regarding chronic absenteeism. 
Promoter of Sound Health Practices 
JciXtescriptioii-otResister-ed_Nxirse_(-S-choo-L)-
1. Serves as liaison between school, family and community regarding student health 
issues. 
2. Utilizes appropriate community health-care resources. 
3. Reviews the school health service program, practices, services and activities to 
determine if they are valid, effective and compatible with student health needs, 
District policy, goals and objectives'. . 
4. Maintains professional development through inservice and/or self-directed 
professional growth activities. 
5. Periodically re-evaluates own job performance and identify areas for self-growth 
and quality improvement. 
OTHER DUTIES AND RESPONSIBILITIES: 
Performs other health services related duties as assigned by the school principal or 
the Director of Pupil Personnel Services. 
(2002) 
Appendix F2 
Job Description for Physical Therapist 
QUALIFICATIONS: 
1) Graduation from a regionally accredited or New York State registered four-year college 
with a bachelor's degree in physical therapy, or 
2) 'Graduation from a regionally accredited or New York State registered four-year college 
and completion of an approved post graduate program in physical therapy. 
REPORTS TO: 
Director of Pupil Personnel, 
Department of Chairperson and School Physician 
RESPONSIBILITIES: 
1) Provides an intensive instructional system which develops a student's ability and 
independence. 
2) . Provides instruction to facilitate the student's acquisition of pre- vocational/vocational 
skills and appropriate work habits. 
3) Provides instructional activities which will maintain or improve gross motor functioning 
through range of motion, muscle strengthening, gross motor coordination activity, 
tolerance and normalization of muscle tone and muscle relaxation. 
4) Assists and orients regular and special education teachers, students and other appropriate 
school personnel as to the specific activities, adaptations, learning, management and 
gross motor needs that the student requires to achieve the goals stated on the IEP. 
5) Provides ongoing communication and interaction between program staff and 
parent/guardian. 
6) Provides assistance and instruction in the use of adaptive equipment and materials in 
order for the student to function more independently in the classroom. 
7 ) ' Provides ongoing evaluation of student's education progress. 
8) Performs other related duties as may be assigned. 
Job Description for Physical Therapist 
TREATMENT: 
Treatment consists of those services that assist students in overcoming educational 
deficits that result from physical handicaps and are provided to students based on their individual 
needs. 
Physical therapy service within the educational environment is provided to those students 
with disabilities who require the service to benefit from education or to be maintained in the least 
restrictive, most supportive environment. These services are directed toward the development 
and/or maintenance of the handicapped pupiPs physical potentiaTfor opttmarfuhcTiOTihg i^rrall 
educationally related activities. 
Direct physical therapy services may include but are not limited to activities which help 
pupils to: 
1) Develops and refine gross and fine motor skills to improve functional activities; 
2) Increase joint mobility and stability techniques for greater mobility within the educational 
environment; 
3) Increase muscle strength for greater independence in an educational setting; 
4) Increases sensory integration techniques for improved coordination and function; 
5) Improves cardiovascular and cardiomuscular fitness-for increased strength, vitality and 
endurance; 
6) Improves breathing techniques for improved speech and relaxation; 
7) Improves gait and ambulation techniques for increased mobility within the academic 
setting; 
8) Improves skin care to reduce school absence due to skin breakdown; 
9) Improves positioning to promote comfort and reduce undesired movements;, 
10) Minimizes the possibility of contractures to improve functional activities; 
11) Develops daily living skills in order to attain maximum independence in the educational 
environment; 
12) Uses adaptive equipment materials and seating in order to permit the child to function 
more independently in the classroom; 
13) Monitors and assist in obtaining DME (Durable Medical Equipment), 
wheelchairs, APO's, etc. 
14) Performs other related duties as assigned by supervisor. 
(2002) 
Appendix F3 
Job Description for Occupational Therapist 
QUALIFICATIONS 
1) Graduation from a regionally accredited or New York State registered four-year 
college with a bachelor's degree in occupational therapy, or 
2) Graduation from a regionally accredited or New York State registered four-year 
college and completion of an approved post graduate program in occupational therapy. 
REPORTS TO: 
Director of Pupil Personnel, Department Chairperson and School Physician 
RESPONSIBILITIES: 
1) Provides an intensive instructional system which develops a student's ability and 
independence in toileting, feeding, dressing, grooming, mobility, object manipulation and 
communication. 
2) Provides instruction to facilitate the student's acquisition of pre-
vocational/vocational skills and appropriate work habits. 
3) Provides instructional activities which enhance functioning level in 
somatosensory (tactile, proprioceptive and vestibular) perception. 
4) , Provides instructional activities which will maintain or improve motor 
functioning through range of motion, muscle strengthening, gross and fine motor 
coordination activity, tolerance and normalization of muscle tone and muscle relaxation. 
5) Assists and orients regular and special education teachers, students and other 
appropriate school personnel as to the specific activities, adaptations,.learning, 
management and motoric needs that the student requires to achieve the goals stated on the 
1EP. 
6) Provides ongoing communication and interaction between program staff and 
parent/guardian. 
7) Provides assistance and instruction in the use of adaptive equipment and materials 
in order for the student to function more independently in the classroom. 
8) Provides ongoing evaluations of student's educational progress. 
9) performs other related duties as may be assigned by supervisor. 
Appendix G 
Appendix G. Temporary Personnel 
TEMPORARY PERSONNEL 
District's needs may sometimes require temporary appointments. The terms of these 
appointments shall be defined by the Board of Education on a case by case basis. 
Student Teachers 
The Jamestown City School District shall cooperate with teacher training institutions in 
the placementof Ts^enTEeacnersTri orderl^provide^b^ihning teachers wfflTthetbest possible 
student teaching experience. 
Student teachers shall be protected from liability for negligence or other acts resulting in 
accidental injury to any person by the School District, as provided by law. 
Substitute Teachers 
There are two types of substitute teachers in the Jamestown School System; the day-by-
day substitutes and a long term substitute.. 
The day-by-day substitute is a teacher who will be called upon to teach one day, a part of 
the day, or an indefinite number of days, but not as much as a period often consecutive weeks. 
A day-by-day substitute teachers employed in the system as a substitute will be paid a 
daily rate determined by the Board. 
A long term substitute is a teacher who- teaches for a period of ten weeks or more or who 
teachers at least the final six weeks of the school year and finished the year's work of the teacher . 
for whom he/she is substituting. Benefits provided these substitutes shall be the rate of the 
annual salary he/she would receive if employed as a regular teacher. Holidays which fall during 
the employment period as a long-term substitute are paid. Contributions are paid to the New 
York State Teachers' Retirement System. Sick leave is earned at the rate one day for each month 
of teaching, including one-half personal day following ten (10) weeks of teaching. Substitutes 
are not provided insurance benefits. 
In cases where it is not expected that the substitute will be required to teach ten weeks or 
more (six weeks including close of school) the teacher shall be employed on a day-to-day 
substitute basis. If at any time while he/she is teaching, it is determined that he/she will be 
required to teach at least ten weeks (or six weeks including the close of school), he/she shall at 
that time be placed on a long-term substitute basis. 
A substitute appointed for a full school year shall receive health benefits as outlined in 
#1.13 of this agreement. 
The Board of Education shall annually establish the ordinary rate for per diem substitute 
teachers. 
(1998) 
Appendix H 
Appendix H - Length of Service 
In determining length of service when selecting teachers for summer and for evening 
school, the following priorities shall prevail: 
a. Teachers who are regularly employed in the Jamestown Public Schools 
and who have been continuously employed by the summer or evening 
schools. 
b. Teachers who are regularly employed by the Jamestown Public Schools 
and who have been previously, but not continuously, employed by the 
summer or evening schools. . . • 
c. Teachers who are regularly employed by the Jamestown Public Schools 
. and who have not been previously employed by the summer or evening 
schools. 
- d.. Teachers who are not regularly employed by the Jamestown Public 
Schools and have been continuously employed by the summer or evening 
schools. 
e. Teachers who are not regularly employed by the Jamestown Public 
Schools and have not been regularly employed by the summer or evening 
schools. 
Continuously employed shall mean years of consecutive summer or evening school 
service, except that after three-or-more year period of consecutive service, a teacher may elect to 
miss one year's service without loss of continuous service status. 
Length of service within each priority category listed above shall be achieved within a 
single subject area, and the transfer of length of service to a new subject area shall be granted 
only if the teacher has been actively engaged (major assignment) in the subject area during the 
regular school year preceding the session in which the transfer is to become effective. 
Appendix I 
GUIDELINES FOR THE 
COACHING REQUIREMENTS 
Regulations of the Commissioner of Education 
Section 135.4 (c) (7) (i) © 
And 
Section 135.5 
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The University of the State of New York 
THE STATE EDUCATION DEPARTMENT 
PURPOSE 
In order to help provide a safe environment and successful experience for boys 
and girls who participate on interschool scholastic teams, Section 135.4 (c) (7) (i) © of 
the Regulations of the Commissioner of Education pertaining to physical education 
include certain minimum requirements for a person to be employed as a coach of an 
Ihten^l^raTim^ 
for varsity, junior varsity, freshman and junior high (modified) teams of public schools. 
Many times a person who would like to coach an interschool athletic team has 
little or no preparation to teach sport skills and techniques. The only qualification is 
often the person's participation on a college or university team, coach of a community 
youth team or perhaps experience as a professional player. While such experience is 
valuable, it does not constitute an adequate preparation for coaching an interschool team 
as an integral part of the school physical education program. Courses in techniques of . 
coaching specific sports are necessary for persons not trained and certified as physical 
education teachers. 
The coach needs to possess an understanding of the social, moral and physical 
values inherent in secondary school athletics. The coach needs to be aware of the basic 
philosophy and principles of athletics as integral parts of physical education and the total 
educational program for children. The coach needs to know the various regulations and 
rules governing athletics so that the decisions a coach makes will not adversely affect the 
eligibility of the students or penalize students unfairly. 
A man or woman who coaches an interschool team must be capable of protecting 
the health and well-being of the students by having knowledge of the structure and 
function of the human body. A coach must have a working understanding of how to 
properly condition athletes and prevent injuries as well as recognize, evaluate and follow 
the proper course of action when injuries do occur. 
The course requirements in the Regulation of the Commission of Education are 
intended to provide a person with an understanding of the basic philosophy and principles 
of athletics in education, the health related aspects of athletics and the techniques used to 
coach a specific sport. 
WHO .SHALL MEET THE REQUIREMENTS? '.".' 
Regardless of the experience or teaching certificates a person may have, Stated 
Education Law, Article (6), Section 3001b, requires that a person employed as a coach of 
an interschool athletic team must hold valid first aid skills and knowledge certification 
(minimum of 12 hours initial training, valid for 3 years); and adult CPR certification 
(minimum of 4 hours training, valid for 1 year). Training courses are conducted by the 
American Red Cross, American Heart Association, National Safety Council, and New 
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York State Education Department approved agencies. First Aid and CPR certification 
must be approved prior to the first day of practice. The equivalent requirements such as 
sports medicine and athletic training courses are discussed later in these guidelines. 
In addition to the first aid certificate, all coaches of interschool teams must meet 
part or all of the course requirements in a pre-service and/or in-service program. Which 
requirements apply to the individual coach depend upon the nature of the sport to be 
coached and the coach's previous experience, training and basic teaching certificate. 
Potentiai-secondaiy-sehool-eoaehes-may^possess4hree-different-backgreundsT-(-l-)'a-
certified physical education teacher; (2) a teacher certified in an area other than physical 
education, e.g.'English, mathematics, or (3) holds no teaching certificate and must qualify 
for a Temporary Coaching License. 
The following should be noted for each type of background: 
1. Certified Physical Education Teachers. A person who holds a valid 
certificate to teach physical education in New York State may coach any sport 
in any school, but must meet the first aid requirements prior to starting to 
coach. 
2. Other Certified Teachers. Coaching a secondary school athletic team is 
considered teaching physical education. However, a person who holds a valid 
teaching certificate in an area other than physical education may also be 
employed to coach. The person may either complete appropriate courses or 
meet the provisions of the "grandfather" clause, as noted below. The 
"grandfather" clause qualifies a teacher under Section 80.2 (c) of the 
Regulations of the Commissioners of Education to do incidental teaching 
(coaching) in an area other than the one for which the person holds a 
certificate. 
In addition to the first aid requirement prior to starting to coach, the certified 
teacher must (a) complete an approved course in philosophy, principles and 
organization of athletics in education within two years from the date of 
employment as a coach; (b) complete a course on health sciences applied to 
coaching within three years of employment as a coach; and (c) also, within 
that same three years, complete a course on theory and techniques of 
coaching the sport or sports for which he/she is employed. A coach of a non-
strenuous non-contact sport is not required to take the last two courses on 
health sciences or theory and techniques courses (see Appendix B - Course 
Outlines). 
An extension of up to two additional years to complete the last two courses 
may be obtained if there is sufficient reason given for an extension (see 
Appendix C - Application Form for an Extension). 
A certified teacher in New York State, appointed by a board of education as a 
coach at a New York State secondary public school prior to September 1, 
1974, qualified for a "grandfather clause". A teacher may be appointed to 
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coach any sport in the school district where he or she is under contract as a 
classroom teacher and only needs to meet the first aid requirement in order to 
continue coaching in that school district. A teacher who qualifies for the 
"grandfather clause" may continue to coach any sport in the district from 
which he or she retired as a classroom teacher. 
A certified teacher does not need to apply for a Temporary Coaching License. 
iTiintoTespTDTisiM^^  —— 
certified teachers to meet all requirements to coach. 
3. Non-teacher Coaches. A person who does not hold a current New York 
State teaching certificate (e.g. physical education, English, mathematics) may 
be employed as a temporary coach only if there are no certified teachers 
available with experience and qualifications to coach the team. The non-
' teacher coach must obtain a Temporary Coaching license from their school 
district's BOCES (Board of Cooperative Educational Services) and meet all of 
the same course requirements for coaching as does the certified classroom 
teacher. However, the non-teacher coach must have completed or be enrolled 
. in an approved course in philosophy, principles and organizations of athletics 
if they apply for a renewal. There is no provisionfor an extension of time for 
non-teachers to meet course requirements. 
In order to obtain the initial Temporary Coaching License, evidence of 
appropriate first aid certification within the past three years must be 
included with the application. The application fee must be submitted with 
each application (see Appendix D - Application for a Temporary Coaching 
License). A license to coach more than one sport can be requested on one 
application for a single fee. Applications for subsequent annual renewal of a 
Temporary Coaching License must be accompanied by evidence of 
satisfactory progress towards completion of the remaining coaching courses. 
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Questions Most Asked About Coaching Certification 
1. Can those individuals who are certified to coach under the grandfather 
clause (coaching prior to September 1,1974) coach any sport in any school in 
which they are currently teaching? 
Answer: Yes. If you are grandfathered in one district .and transfer to teach 
_ ,—= in-another-distr-iet^you--are~sti^^ 
grandfathered in one district and teach in that district and wish to 
coach in another district where you are not teaching, you are not 
qualified under the grandfather clause. 
2. Two people are applying for a coaching position from outside the district. 
One is a certified teacher and the other is not. Do you have to hire the 
certified teacher? 
Answer: Yes. The regulations state that you may only use a non-certified 
person if no certified teacher is available. 
3. What are the procedures for obtaining a temporary coaching license and a 
professional coaching certificate for non-teacher coaches? 
Answer: On February 5, 2001, the New York State Board of Regents 
approved an amendment to section 135.4 of the Commissioner's Regulations to 
establish, a three-year renewable professional coaching certificate. The 
amendment became effective on March 1, 2001. 
The- amendment allows non-teacher coaches to be issued a professional coaching 
certificate once they have met the following requirements: 
• Completed the first aid and CPR requirements set forth in section 135.4; 
• Completed the three course requirements established for coaching by the 
State Education Department (Philosophy, Principles and Organization of 
Athletics in Education; Health Sciences Applied to Coaching; and the 
Theory and Techniques of Coaching); and 
• A minimum of three years coaching experience in a specific sport in a 
New York State interschool athletic program. 
A professional coaching certificate will be valid for a three-year period and may 
be renewed for an additional three-year period upon the submission of a renewal 
application in a form prescribed by the Commissioner. 
A school district that employs an individual as a coach pursuant to a professional 
coaching certificate must ensure that the principal or athletic director responsible 
for supervision of that individual conducts an evaluation during each year in 
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which the non-teacher coach is employed. This evaluation should occur at the 
end of the season for the specific sport. 
The professional coaching certificate review and approval process will be 
conducted by each Board of Cooperative Educational Services (BOCES) Teacher 
Certification Unit. The review and approval process related to non-teacher 
temporary coaching licenses remains the same. Any non-teacher coach who has 
not fulfilled the three State Education Department coaching courses and does not 
have three years coaching experience in a specific sport must continue to apply 
for a temporary coaching license at the BOCES through established procedures. 
4. How many years does a certified teacher have to complete the coaching 
certification courses? 
Answer: All courses must be completed by the end of the third year unless 
you have an extension approved by the State Education Department (see 
Appendix C under coaching requirements). 
5. How many years does a certified teacher have to complete the Philosophy 
and Principles course? 
Answer: Within two. years of his/her initial appointment. 
6. If a non-certified person comes from another school district and has never 
taken any approved coaching courses and has not had a temporary coaching 
license, can he/she be considered for their initial coaching position in your 
district? 
Answer: Yes. As far as you know,' he or she has never coached before. 
You should have them apply for a temporary coaching license as if this were 
his/her first coaching assignment. > . 
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Appendix J 
Jamestowh Teaehers Association 
Terminal Leave, Sick Leave, and Long Term Attendance Award examples 
6/30/2012 
Terminal Leave Days-Frozen 77 
Accumulated Sick Days 170 
Loflg'Term Attendance Award Days 0 
12-13.. 
Added 
12-13 
Used 
6/30/2013 
17 
17 
17' 
77 
170 
17 
13-14. 
Added: 
13-14. 
Used 
6/30/2014 
17' 
1.7" 
17 
77 
170 
29 
14-15 
Added 
14-15 
Used 
•6/30/2015 
17 
17 
17 
.28 
.28. 
28 
66 
159 
18 
15-16 
Added 
15-16. 
Used 
17 
17 
17 
6/30/2016.1 
77 
170 
32 
:J!i!ii!!i:!!:!|i!i:!i!i!!!i::!:i:!!ii:!!:jj':$ 
Terminal Leave Days-Frozen 0 
Accumulated Sick Days: 159; 
Ldrig Term Attendance Award Days 0 
0 
17 
17 
0 
170 
11 
'0. 
17 
17' 
0 
170 
23 
0 
17 
IT 
0 
50-
50-
Q 
137 
0 
0 
17 
.17 
0 
152 
15 
Terminal Leave Days-Frozen 0 
Accumulated Sick Days: 0 
Lojig Term Attendance Award Days 0 
0 
17 
17 
o-
17 
17 
0 
17' 
17' 
0 
31 
31 
o: 
17' 
17 
0 
46 
46 
0 
17 
17 
0 
61 
61 
Bliiiiiillliilljijjlililil 
Terminal Leave.Days-Frozen - 186 
Accumulated Sick.Days 170 
Long Term Attendance Award Days 0__ 
17 
17 
17 
186 
170 
12 
17' 
1 7 
17 ' 
186 
170 
24 
17 
17-
17 
•60' 
•60: 
•60.. 
143 
127' 
0 
17 
17 
17 
159 
143 
16' 
ilsliiiiilsilli'ilili'Jijiijiilii'ilJI'ijillisi •!•!•! 
Te'rminal Leave Days-Frozen 0 
Accumulated Siek Days' '64 
Long Term Attendance Award Days 0 
0 
17" 
17 
0 
80 
16 
0 
17' 
.17 
0 
88 
24 
;0. 
17 
17 
0 
"3-
3 
0 
102' 
38 
•0 
17 
17 
0 
0 
0 
0 
119. 
55 
iiSii|i|iilii|i||li!iil!liiili!iill|i]lil!lilSi|l|l|i; 
Terminal Leave.Days-Frozen 
Accumulated Siek Days 
Lo'ng Term AttendanceAward 
0 
33 
0 
0 
17 
17' 
.0 
4 1 
Q' 
17 
17' 
0 
1 
1 
o; 
57 
24 
0 
17 
17' 
0 
26-
26 
0 
48'. 
•15' 
0 
.17 
17 
0 
31 
•31 
0 
34 
1 
Frpzen or Capped Days 
